
PROFESSIONAL SERVICES AGREEMENT

VIOLENCE PREVENTION, INTERVENTION AND REDUCTION
DEMONSTRATION GRANTS ($200,000)

BETWEEN

Il

COOK COUNTY GOVERNMENT

JUSTICE ADVISORY OF COOK COUNTY

AND

ILLINOIS AFRICAN AMERICAN COALITION FOR PREVENTION

CONTRACT NO. 1553-14393D

APPROVED BY BOARD OF

COOK COUNTY COMMISSIONERS

JUL 0 1 2035

Cook County trtnfassionsl Service Ayeemant
Revised 3-9-2013



PROFESSIONAL SERVICES AGREEMENT

TABLE OF CONTENTS

TERMS AND CONDITIONS ..

ARTICLE 1) INCORPORATION OF BACKGROUND .

ARTICLE 2) DEFINITIONS .
a) Definitions

b) Interpretation

c) Incorporation of Exhibits

.1
....I

.......2

.......3

ARTICLE 3) DUTIES AND RESPONSIBILITIES OF CONTRACTOR „..
a) Scope of Services
b) Deliverables

c) Standard of Performance .
d) Personnel

e) Minority and Owned Women's Business Enterprises Commitment...........
f) Insurance

g) Indemnification
h) Confidentiality and Ownership ofDocuments.
i) Patents, Copyrights and Licenses.
j) Examination of Records and Audits.
k) Subcontracting or Assignment of Contract or Contract Funds..........

.......3

.......3

.......3

.......4

.......4

.......5

.......8
9
9

.10

.11

ARTICLE 4) TERM OF PERFORMANCE..
a) Term ofPerformance
b) Timeliness ofPerformance..
c) Agreement Extension Option.

...12
.12

...1 3
. 13

ARTICLE 5) COMPENSATION
a) Basis of Payment
b) Method ofPayment
c) Funding
d) Non-Appropriation .
e) Taxes
I) Price Reduction

g) Contractor Credits

... 13

... 13

... 13

...14

....14

....15

....I 5

....15

ARTICLE 6) DISPUTES.. ...I 5

ARTICLE 7) COOPERATION WITH INSPECTOR GENERAL AND COMPLIANCE
WITH ALL LAWS 16

Cook Coonry Pmfcssional Service Adreement
Revised 3-9-3033



ARTICLE 8) SPECIAL CONDITIONS ..
a) Warranties and Representations.
b) Ethics
c) Joint and Several Liability..
d) Business Documents.
e) Conflicts of Interest
f) Non-Liability of Public Officials ..

....1 6

....16

....17

....1 7

... 18

....1 8

....19

ARTICLE 9) EVENTS OF DEFAULT, REMEDIES, TERMINATION, SUSPENSION
AND RIGHT TO OFFSET.
a) Events of Default Defined
b) Remedies

c) Early Termination

d) Suspension

e) Right to Offset
f) Delays

g) Prepaid Fees

19
19
20
22
23
23
23
24

ARTICLE 10) GENERAL CONDITIONS
a) Entire Agreement
b) Counterparts

c) Contract Amendments .
d) Governing Law and Jurisdiction..
e) Severability
I) Assigns

g) Cooperation
h) Waiver
i) Independent Contractor

j) Governmental Joint Purchasing Agreement.

......24

......24

......25

......25

......26
.26

......26
.26

...26
......27

.27

ARTICLE 11)NOTICES .. ...28

ARTICLE 12) AUTHORITY

List of Exhibits

....29

Exhibit I
Exhibit 2
Exhibit 3
Exhibit 4

Scope of Services
Schedule of Compensation
Evidence Of Insurance
Board Authorization

Economic Disclosure Statement

Cook Connsp Professional Service Aspeement
Revised 3-9-2015



Contract No. 1553-14393D

AGREEMENT

This Agreement is made and entered into by and between the County of Cook, a public body
corporate of the State of Illinois, on behalf of Office of the Chief Procurement Officer hereinafier
referred to as "County" and ILLINOIS AFRICAN AMERICAN COALITION FOR
PREVENTION, doing business as a Corporation of the State of Illinois, hereinafter referred to as
"Contractor.

BACKGROUND

The County ofCookissued a Request for Proposals "RFP"for Violence Prevention,
Intervention andReduction Dentonstration Grants($ Z00,000), Proposah wereevaluatedin
accordance with the evaluation criteria publishedin the RFP. The Contractor was selected
based on the proposal subinltted and evaluated by the County representatives.

Contractor represents that it has the professional experience and expertise to provide the
necessary services and further warrants that it is ready, willing and able to perform in
accordance with the terms and conditions as set forth in this Agreement.

NOW, THEREFORE, the County and Contractor agree as follows:

TERMS AND CONDITIONS

ARTICLE 1: INCORPORATION OF BACKGROUND

The Background information set forth above is incorporated by reference as if fully set forth
here.

ARTICLE2: DEFINITIONS

a) Definitions

The following words and phrases have the following meanings for purposes of this
Agreement:

"Additional Services" means those services which are within the general scope of
Services of this Agreement, but beyond the description of services required under Article

3, and all services reasonably necessary to complete the Additional Services to the
standards of performance required by this Agreement. Any Additional Services
requested by the Using Agency require the approval of the Chief Procurement Officer in
a written amendment to this Agreement before Contractor is obligated to perform those
Additional Services and before the County becomes obligated to pay for those Addifional
Services.
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"Agreement" means this Professional Services Agreement, including all exhibits
attached to it and incorporated in it by reference, and all amendments, modifications or
revisions made in accordance with its terms.

"Chief Procurement Officer" means the Chief Procurement Officer for the County of
Cook and any representative duly authorized in writing to act on his behalf.

"Services" means, collectively, the services, duties and responsibilities described in
Article 3 of this Agreement and any and all work necessary to complete them or carry
them out fully and to the standard of performance required in this Agpmnent.

"Subcontractor" means any person or entity with whom Contractor contracts to provide
any part of the Services, of any tier, suppliers and materials providers, whether or not in
privity with Contractor.

"Using Agency" shall mean the deparlment of agency within Cook County including
elected officials.

b) Interpretation

i) The term "include" (in all its forms) means "include, without limitation" unless
the context clearly states otherwise.

ii) All references in this Agreement to Articles, Sections or Exhibits, unless
otherwise expressed or indicated are to the Articles, Sections or Exhibits of this
Agreement.

iii) Words importing persons include firms, associations, partnerships, trusts,
corporations and other legal entities, including public bodies, as well as natural
persons.

iv) Any headings preceding the text of the Articles and Sections of this Agreement,
and any tables of contents or marginal notes appended to it are solely for
convenience or reference and do not constitute a part of this Agreement, nor do
they affect the meaning, construction or effect of this Agreement.

v) Words importing the singular include the plural and vice versa. Words of the
masculine gender include the correlative words of the feminine and neuter
genders.

vi) All references to a number of days mean calendar days, unless expressly indicated
otherwise.
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c) Incorporation of Exhibits

The following attached Exhibits are made a part of this Agreement;

Exhibit 1

Exhibit 2
Exhibit 3
Exhibit 4

Scope of Services
Schedule ofCompensation
Evidence of Insurance
Board Authorization

ARTICLE 3: DUTIES AND RESPONSIBILITIES OF CONTRACTOR

a) Scope of Services

This description of Services is intended to be general in nature and is neither a complete
description of Contractor's Services nor a limitation on the Services that Contractor is to
provide under this Agreement. Contractor must provide the Services in accordance with
the standards of performance set forth in Section 3c. The Services that Contractor must
provide include, but are not limited to, those described in Exhibit 1, Scope of Services
and Time Limits for Performance, which is attached to this Agreement and incorporated
by reference as if fully set forth here.

b) Dellverables

ln carrying out its Services, Contractor must prepare or provide to the County various
Deliverables. "Deliverables" include work product, such as written reviews,
recommendafions, reports and analyses, produced by Contractor for the County.

The County may reject Deliverables that do not include relevant information or data, or
do not include all documents or other materials specified in this Agreement or reasonably
necessary for the purpose for which the County made this Agreement or for which the
County intends to use the Deliverables. If the County determines that Contractor has
failed to comply with the foregoing standards, it has 30 days trom the discovery to notify
Contractor of its failure. If Contractor does not correct the failure, if it is possible to do
so, within 30 days after receipt of notice from the County specifying the failure, then the
County, by written notice, may treat the failure as a default of this Agreement under
Article 9.

Partial or incomplete Deliverables may be accepted for review only when required for a
specific and well-defined purpose and when consented to in advance by the County.
Such Deliverables will not be considered as satisfying the requirements of this
Agreement and partial or incomplete Deliverables in no way relieve Contractor of its
commitments under this Agreement.
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c) Standard of Performance

Contractor must perform all Services required of it under this Agreement with that degree
of skill, care and diligence normally shown by a Contractor performing services of a
scope and purpose and magnitude comparable with the nature of the Services to be
provided under this Agreement. Contractor acknowledges that it is entrusted with or has
access to valuable and confidential information and records of the County and with
respect to that information, Contractor agrees to be held to the standard of care of a
fiduciary.

Contractor must assure that all Services that require the exercise of pmfessional skills or
judgment are accomplished by professionals qualified and competent in the applicable
discipline and appropriately licensed, if required by law. Contractor must provide copies
of any such licenses, Contractor remains responsible for the professional and technical
accuracy of all Services or Deliverables furnished, whether by Contractor or its
Subcontractors or others on its behalf. All Deliverables must be prepared in a form and
content satisfactory to the Using Agency and delivered in a timely manner consistent
with the requirements of this Agreement.

If Contractor fails to comply with the foregoing standards, Contractor must perform
again, at its own expense, all Services required to be re-performed as a direct or indirect
result of that failure. Any review, approval, acceptance or payment for any of the
Services by the County does not relieve Contractor of its responsibility for the

professional skill and care and technical accuracy of its Services and Deliverables. This
provision in no way limits the County's rights against Contractor either under this
Agreement, at law or in equity.

d) Personnel

i) Adequate Staffing

Contractor must, upon receiving a fully executed copy of this Agreement, assign and

maintain during the term of this Agreement and any extension of it an adequate staff of
competent personnel that is fully equipped, licensed as appropriate, available as needed,
qualified and assigned exclusively to perform the Services. Contractor must include

among its staff the Key Personnel and positions as identified below. The level of
staffing may be revised from time to time by notice in writing from Contractor to the
County and with written consent of the County, which consent the County will not
withhold unreasonably. If the County fails to object to the revision within 14 days afier
receiving the notice, then the revision will be considered accepted by the County.
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ii) Key Personnel

Contractor must not reassign or replace Key Personnel without the written consent of the
County, which consent the County will not unreasonably withhold. "Key Personnel"
means those job titles and the persons assigned to those positions in accordance with the
provisions of this Section 3.d(ii). The Using Agency may at any time in writing notify
Contractor that the County will no longer accept performance of Services under this
Agreement by one or more Key Personnel listed. Upon that notice Contractor must
immediately suspend the services of the key person or persons and must replace him or
them in accordance with the terms of this Agreement. A list of Key Personnel is found in
Exhibit I, Scope of Services.

iii) Salaries and Wages

Contractor and Subcontractors must pay all salaries and wages due all employees
performing Services under this Agreement unconditionally and at least once a month
without deduction or rebate on any account, except only for those payroll deductions that
are mandatory by law or are permitted under applicable law and regulations. If in the
performance of this Agreement Contractor underpays any such salaries or wages, the
Comptroller for the County may withhold, out of payments due to Contractor, an amount
sufficient to pay to employees underpaid the difference between the salaries or wages
required to be paid under this Agreement and the salaries or wages actually paid these
employees for the total number of hours worked. The amounts withheld may be
disbursed by the Comptroller for and on account of Contractor to the respective
employees to whom they are due. The parties acknowledge that this Section 3.d(iii) is
solely for the benefit of the County and that it does not grant any third party beneficiary
rights.

e) Minority and Women Owned Business Enterprises Commitment

In the performance of this Agreement, including the procurement and lease of materials
or equipment, Contractor must abide by the minority and women's business enterprise
commitment requirements of the Cook County Ordinance, (Article IV, Section 34-267
through 272) except to the extent waived by the Compliance Director. There is a zero
percent (0%)MBE/WBE goal for this contract.
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f) Insurance

Contractor must provide and maintain at Contractor's own expense, during the term of
this Agreement and any time period following expiration if Contractor is required to
return and perform any of the Services or Additional Services under this Agreement, the
insurance coverages and requirements specified below, insuring all operations related to
this Agreement.

Insurance To Be Provided

(I) Workers Comnensation and Emulovers Liabilitv

Workers Compensation Insurance, as prescribed by applicable law,
covering all employees who are to provide a service under this Agreement
and Employers Liability coverage with limits of not less than $500.000
each accident or illness.

(2) Commercial General Liabilitv (Primary and Umbrella)

Commercial General Liability Insurance or equivalent with limits of not
less than $2.000.000per occurrence for bodily injury, personal injury and
property damage liability. Coverages must include the following: All
premises and operations, products/completed operations, separation of
insureds, defense and contractual liability (with no limitation
endorsement). Cook County is to be named as an additional insured on a
primary, non-contributory basis for any liability arising directly or
indirectly from the Services.

Subcontractors performing Services for Contractor must maintain limits of
not less than $1.000.000with the same terms in this Section 3.i(2).

(3) Automobile Liabilitv (Primary and Umbrella)

When any motor vehicles (owned, non-owned and hired) are used in
connection with Services to be performed, Contractor must provide
Automobile Liability Insurance with limits of not less than $1.000.000per
occurrence limit, for bodily injury and property damage. The County is to
be named as an additional insured on a primary, non-contributory basis.
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(4) Professional Liabilitv

When any professional Contractors perform Services in connection with this
Agreement, Professional Liability Insurance covering acts, errors or omissions
must be maintained with limits of not less than $2.000.000. Coverage must
include contractual liability. When policies are renewed or replaced, the policy
retroactive date must coincide with, or precede, start of Services on this
Agreement. A claims-made policy which is not renewed or replaced must have
an extended reporting period of 2 years.

Subcontractors performing Services for Contractor must maintain limits of not
less than $1.000.000with the same terms in this Section 3.i(4).

(5) Valuable Paners

When any designs, drawings, specifications and documents are produced or used
under this Agreement, Valuable Papers Insurance must be maintained in an
amount to insure against any loss whatsoever, and must have limits sufficient to
pay for the re-creation and reconstruction of such records.

ii) Additional Requirements

(1) Contractor must furnish the County of Cook, Cook County, Office of the
Chief Procurement Officer, 118 N, Clark St., Room 1018, Chicago, IL
60602, original Certificates of Insurance, or such similar evidence, to be in
force on the date of this Agreement, and Renewal Certificates of
Insurance, or such similar evidence, if the coverages have an expiration or
renewal date occurring during the term of this Agreement. Contractor
must submit evidence of insurance on the County Insurance Certificate
Form (copy attached as Exhibit 3) or equivalent prior to the effective date
of the Agreement. The receipt of any certificate does not constitute
agreement by the County that the insurance requirements in this
Agreement have been fully met or that the insurance policies indicated on
the certificate are in compliance with all Agreement requirements. The
failure of the County to obtain certificates or other insurance evidence
&om Contractor is not a waiver by the County of any requirements for
Contractor to obtain and maintain the specified coverages. Contractor
must advise all insurers of the provisions in this Agreement regarding
insurance. Non-conforming insurance does not relieve Contractor of the
obligation to provide insurance as specified in this Agreement.
Nonfulfillment of the insurance conditions may constitute a violation of
this Agreement, and the County retains the right to terminate this
Agreement or to suspend this Agreement until proper evidence of
insurance is provided.
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(2) The insurance must provide for 60 days prior written notice to be given to
the County in the event coverage is substantially changed, canceled or
non-renewed. All deductibles or self-insured retentions on referenced
insurance coverages must be borne by Contractor. Contractor agrees that
insurers waive their rights of subrogation against the County of Cook, its
employees, elected officials, agents or representatives.

(3) The coverages and limits furnished by Contractor in no way limit
Contractor's liabilities and responsibilities specified within this
Agreement or by law. Any insurance or self-insurance programs
maintained by the County of Cook apply in excess of and do not
contribute with insurance provided by Contractor under this Agreement.

(4) The required insurance is not limited by any limitations expressed in the
indemnification language in this Agreement or any limitation placed on
the indemnity in this Agreement given as a matter of law.

(5) Contractor must require all Subcontractors to provide the insurance
required in this Agreement, or Contractor may provide the coverages for
Subcontractors. All Subcontractors are subject to the same insurance
requirements as Contractor unless otherudse specified in this Agreement.
If Contractor or Subcontractor desires additional coverages, the party
desiring the additional coverages is responsible for its acquisition and cost.

(6) The County's Risk Management Office maintains the rights to modify,
delete, alter or change these requirements. "Risk Management Once"
means the Risk Management Office, which is under the direction of the
Director of Risk Management and is charged with reviewing and
analyzing insurance and related liability matters for the County.

g) Indemnification

The Contractor covenants and agrees to indemnify and save harmless the County and its
commissioners, officials, employees, agents and representatives, and their respective
heirs, successors and assigns, &om and against any and sll costs, expenses, attorney's
fees, losses, damages and liabilities incurred or suffered directly or indirectly from or
attr'ibutable to any claims arising out of or incident to the performance or nonperformance
of the Contract by the Contractor, or the acts or omissions of the officers, agents,
employees, Contractors, subcontractors, licensees or invitees of the Contractor. The
Contractor expressly understands and agrees that any Performance Bond or insurance
protection required of the Contractor, or otherwise provided by the Contractor, shall in no
way limit the responsibility to indemnify the County as hereinabove provided.
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h) Confidentiality and Ownership of Documents

Contractor acknowledges and agrees that information regarding this Contract is
confidential and shall not be disclosed, directly, indirectly or by implication, or be used by
Contractor in any way, whether during the term of this Contract or at any time thereafter,
except solely as required in the course of Contractor's performance hereunder. Contractor
shall comply with the applicable privacy laws and regulations affecting County and will not
disclose any of County's records, materials, or other data to any third party. Contractor
shall not have the right to compile and distribute statistical analyses and reports utilizing
data derived &om information or data obtained &om County without the prior written
approval of County. In the event such approval is given, any such reports published and
distributed by Contractor shall be furnished to County without charge.

All documents, data, studies, reports, work product or product created as a result of the
performance of the Contract (the "Documents" ) shall be included in the Deliverables and
shall be the property of the County of Cook. It shall be a breach of this Contract for the
Contractor to reproduce or use any documents, data, studies, reports, work product or
product obtained &om the County of Cook or any Documents created hereby, whether such
reproduction or use is for Contractor's own purposes or for those of any third party. During
the performance of the Contract Contractor shall be responsible of any loss or damage to
the Documents while they are in Contractor's possession, and any such loss or damage
shall be restored at the expense of the Contractor. The County and its designees shaU be
afforded full access to the Documents and the work at all times.

I) Patents, Copyrights and Licenses

If applicable, Conbactor shall furnish the Chief Pmcurement Officer with all licenses
required for the County to utilize any solhvare, including firmware or middleware,
provided by Contractor as part of the Deliverables. Such licenses shall be clearly marked
with a reference to the number of this County Contract. Contractor shall also furnish a
copy of such licenses to the Chief Procurement Officer. Unless otherwise stated in these
Con&act documents, such hcenses shall be perpetual and shall not limit the number of
persons who may utilize the sofiware on behalf of the County.

Contractor agrees to hold harmless and indemnify the County, its of6cers, agents,
employees and affiliates &om and defend, as permitted by Illinois law, at its own expense
(including reasonable attorneys', accountants'nd Contractors'ees), any suit or proceeding
brought against County based upon a claim that the ownership and/or use of equipment,
hardware and sofiware or any part thereof provided to the County or utilized in performing
Contractor's services constitutes an in&ingement of any patent, copyright or license or any
other property right.
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In the event the use of any equipment, hardware or sofhvare or any part thereof is enjoined,
Contractor with all reasonable speed and due diligence shall provide or otherwise secure
for County, at the Contractor's election, one of the following: the right to continue use of
the equipment, hardware or software; an equivalent system having the Specifications as
provided in this Contract; or Contractor shall modify the system or its component parts so
that they become non-infringing while performing in a substantially similar manner to the
original system, meeting the requirements of this Contract.

j) Examination of Records and Audits

The Contractor agrees that the Cook County Auditor or any of its duly authorized
representatives shall, until expiration of three (3) years Wer the final payment under the
Contract, have access and the right to examine any books, documents, papers, canceled
checks, bank statements, purveyor's and other invoices, and records of the Contractor
related to the Contract, or to Contractor's compliance with any term, condition or provision
thereof. The Contractor shall be responsible for establishing and maintaining records
sufficient to document the costs associated with performance under the terms of this
Contract.

The Contractor further agrees that it shall include in all of its subcontracts hereunder a
provision to the effect that the Subcontractor agrees that the Cook County Auditor or any of
its duly authorized representatives shall, until expiration of three (3) years after final
payment under the subcontract, have access and the right to examine any books,
documents, papers, canceled checks, bank statements, purveyor's and other invoices and
records of such Subcontractor involving transactions relating to the subcontract, or to such
Subcontractor compliance with any term, condition or provision thereunder or under the
Contract.

In the event the Contractor receives payment under the Contract, reimbursement for which
is later disallowed by the County, the Contractor shall promptly refund the disallowed
amount to the County on request, or at the County's option, the County may credit the
amount disallowed Irom the next payment due or to become due to the Contractor under
any contract with the County.

To the extent this Contract pertains to Deliverables which may be reimbursable under the
Medicaid or Medicare Programs, Contractor shall retain and make available upon
request, for a period of four (4) years after furnishing services pursuant to this
Agreement, the contract, books, documents and records which are necessary to certify the
nature and extent of the costs of such services if requested by the Secretary of Health and
Human Services or the Comptroller General of the United States or any of their duly
authorized representatives.

10
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If Contractor carries out any of its duties under the Agreement through a subcontract with
a related organization involving a value of cost of $ 10,000.00 or more over a 12 month
period, Contractor will cause such subcontract to contain a clause to the effect that, until
the expiration of four years after the furnishing of any service pursuant to said
subcontract, the related organization wiII make available upon request of the Secretary of
Health and Human Services or the Comptroller General of the United States or any of
their duly authorized representatives, copies of said subcontract and any books,
documents, records and other data of said related organization that are necessary to
certify the nature and extent of such costs. This paragraph relating to the retention and
production of documents is included because of possible application of Section
1861(v)(1)(I) of the Social Security Act to this Agreement; if this Section should be
found to be inapplicable, then this paragraph shall be deemed inoperative and without
force and eflect.

k) Subcontracting or Assignment of Contract or Contract Funds

Once awarded, this Contract shall not be subcontracted or assigned, in whole or in part,
without the advance written approval of the Chief Pmcurement Officer, which approval
shall be granted or withheld at the sole discretion of the Chief Procurement Officer. In no
case, however, shall such approval relieve the Contractor from its obligafions or change the
terms of the Contract. The Contractor shaH not transfer or assign any Contract funds or any
interest therein due or to become due without the advance written approval of the Chief
Procurement Officer. The unauthorized subcontracting or assignment of the Connact, in
whole or in part, or the unauthorized transfer or assignment of any Contract funds, either in
whole or in part, or any interest therein, which shall be due or are to become due the
Contractor shall have no effect on the County and are null and void.

Prior to the commencement of the Contract, the Contractor shall identify in writing to the
Chief Procurement Officer the names of any and all Subcontractors it intends to use in the
performance of the Contract by completing the Identification of Subcontractor/Supplier/
Subcontractor Form ("ISF"). The Chief Procurement Officer shall have the right to
disapprove any Subcontractor. All Subcontractors shall be subject to the terms of this
Contract. Contractor shall incorporate into all subcontracts all of the provisions of the
Contract which affect such subcontract. Copies of subcontracts shall be provided to the
Chief Procurement Oflicer upon request.

The Contractor must disclose the name and business address of each Subcontractor,
attorney, lobbyist, accountant, Contractor and any other person or entity whom the
Contractor has retained or expects to retain in connection with the Matter, as well as the
nature of the relationship, and the total amount of the fees paid or estimated to be paid. The
Contractor is not required to disclose employees who are paid or estimated to be paid. The
Contractor is not required to disclose employees who are paid solely through the
Contractor's regular payroll. "Lobbyist" means any person or entity who undertakes to
influence any legislation or administrative action on behalf of any person or entity other
than: (1) a not-for-profit entity, on an unpaid basis, or (2), himself.

11
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"Lobbyist" also means any person or entity any part of whose duties as an employee of
another includes undertaking to influence any legislalive or administrative action. If the
Contractor is uncertain whether a disclosure is required under this Section, the Contractor
must either ask the County, whether disclosure is required or make the disclosure.

The County reserves the right to prohibit any person fiom entering any County facility for
any reason. All Contractors and Subcontractor of the Contractor shall be accountable to the
Chief Procurement Officer or his designee while on any County property and shall abide by
all rules and regulations imposed by the County.

I) Professional Social Services

In accordance with 34-146, of the Cook County Procurement Code, all Contractors or
providers providing services under a Professional Social Service Contracts or Professional
Social Services Agreements, shall submit an annual performance report to the Using
Agency, i.e., the agency for whom the Contractor or pmvider is providing the professional
social services, that includes but is not limited to relevant statistics, an empirical analysis
where applicable, and a written narrative describing the goals and objectives of the contract
or agreement and programmatic outcomes, The annual performance report shall be
provided and reported to the Cook County Board of Commissioners by the applicable
Using Agency within forty-five days of receipt. Failure of the Contractor or provider to
provide an annual performance report will be considered a breach of contract or agreement
by the Contractor or provider, and may result in termination of the Contract or agreement.

For purposes of this Section, a Professional Social Service Contract or Pmfessional Social
Service Agreement shall mean any contract or agreement with a social service provider,
including other governmental agencies, nonprofit organizations, or for profit business
enterprises engaged in the field of and providing social services, juvenile justice, mental
health treatment, alternative sentencing, offender rehabilitation, recidivism reduction, foster
care, substance abuse treatment, domestic violence services, community transitioning
services, intervention, or such other similar services which provide mental, social or
physical treatment and services to individuals. Said Professional Social Service Contracts
or Professional Social Service Agreements do not include CCHHS managed care contracts
that CCHHS may enter into with health care providers.

ARTICLE 4: TERM OF PERFORMANCE

a) Term of Performance

This Agreement takes effect when approved by the Cook County Chief Procurement
Officer and its term shall be from August I, 2015 through July 31, 2016 or until this
Agreement is terminated in accordance with its terms, whichever occurs first.

12
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b) Timeliness of Performance

Contractor must provide the Services and Deliverables within the term and within
the time limits required under this Agreement, pursuant to the provisions of
Secfion 4.a and Exhibit 1. Further, Contractor acknowledges that TIME IS OF
THE ESSENCE and that the failure of Contractor to comply with the time limits
described in this Section 4.b may result in economic or other losses to the County.

ii) Neither Contractor nor Contractor's agents, employees nor Subcontractors are
entitled to any damages from the County, nor is any party entitled to be
reimbursed by the County, for damages, charges or other losses or expenses
incurred by Contractor by reason of delays or hindrances in the performance of
the Services, whether or not caused by the County.

c) Agreement Extension Option

The Chief Pmcurement Officer may at any time before this Agreement expires elect to
extend this contract under the same terms and conditions as this original Agreement,
except as provided otherwise in this Agreement, by notice in writing to Contractor. After
notification by the Chief Procurement Officer, this Agreement must be modified to
reflect the time extension in accordance with the provisions of Section 10.c.

ARTICLE 5: COMPENSATION

a) Basis of Payment

The County will pay Contractor according to the Schedule of Compensation in the
attached Exhibit 2 for the successful completion of services.

b) Method of Payment

All invoices submitted by the Contractor shall be in accordance with the cost provisions
contained in the Agreement and shall contain a detailed description of the Deliverables,
including the quantity of the Deliverables, for which payment is requested. All invoices
for services shall include itemized entries indicating the date or time period in which the
services were provided, the amount of time spent performing the services, and a detailed
description of the services provided during the period of the invoice. All invoices shall
reflect the amounts invoiced by and the amounts paid to the Contractor as of the date of
the invoice. Invoices for new charges shall not include "past due" amounts, if any, which
amounts must be set forth on a separate invoice. Contractor shall not be entitled to
invoice the County for any late fees or other penalties.

In accordance with Section 34-177 of the Cook County Procurement Code, the County
shall have a right to set off and subtract &om any invoice(s) or Contract price, a sum equal
to any fines and penalties, including interest, for any tax or fee delinquency and any debt or
obligation owed by the Contractor to the County.
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The Contractor acknowledges its duty to ensure the accuracy of all invoices submitted to
the County for payment. By submitting the invoices, the Contractor certifies that sll
itemized entries set forth in the invoices are true and correct. The Contractor acknowledges
that by submitting the invoices, it certifies that it has delivered the Deliverables, i.e., the
goods, supplies, services or equipment set forth in the Agreement to the Using Agency, or
that it has pmperly performed the services set forth in the Agreement. The invoice must
also reflect the dates and amount of time expended in the provision of services under the
Agreement. The Contractor acknowledges that any inaccurate statements or negligent or
intentional misrepresentations in the invoices shall result in the County exercising all
remedies available to it in law and equity including, but not limited to, a delay in payment
or non-payment to the Contractor, and reporting the matter to the Cook County Office of
the Independent Inspector General.

When a Contractor receives any payment Irom the County for any supplies, equipment,
goods, or services, it has provided to the County pursuant to its Agreement, the
Contractor must make payment to its Subcontractors within 15 days after receipt of
payment Irom the County, provided that such Subcontractor has satisfactorily pmvided
the supplies, equipment, goods or services in accordance with the Contract and provided
the Contractor with all of the documents and information required of the Contractor. The
Contractor may delay or postpone payment to a Subcontractor when the Subcontractor's
supplies, equipment, goods, or services do not comply with the requirements of the
Contract, the Contractor is acting in good faith, and not in retaliation for a Subcontractor
exercising legal or contractual rights.

c) Funding

The source of funds for payments under this Agreement is identified in Exhibit 2,
Schedule of Compensation. Payments under this Agreement must not exceed the dollar
amount shown in Exhibit 2 without a written amendment in accordance with Section
10.c.

d) Non-Appropriation

If no funds or insufficient funds are appropriated and budgeted in any fiscal period of the
County for payments to be made under this Agreement, then the County will notify
Contractor in writing of that occurrence, and this Agreement will terminate on the earlier
of the last day of the fiscal period for which sufficient appropriation was made or
whenever the funds appropriated for payment under this Agreement are exhausted.
Payments for Services completed to the date of notification will be made to Contractor.
No payments will be made or due to Contractor and under this Agreement beyond those
amounts appropriated and budgeted by the County to fund payments under this
Agreement.
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e) Taxes

Federal Excise Tax does not apply to materials purchased by the County by virtue of
Exemption Certificate No. 36-75-0038K. Illinois Retailers'ccupation Tax, Use Tax and
Municipal Retailers'ccupation Tax do not apply to deliverables, materials or services
purchased by the County by virtue of statute. The price or prices quoted herein shall
include any and all other federal and/or state, direct and/or indirect taxes which apply to
this Contract. The County's State of Illinois Sales Tax Exemption Identification No. is E-
9998-2013-07.

f) Price Reduction

If at any time after the contract award, Contractor makes a general price reduction in the
price of any of the Deliverables, the equivalent price reduction based on similar quantities
and/or considerations shall apply to this Contract for the duration of the Contract period.
For purposes of this Section 5.f., Price Reduction, a general price reduction shall include
reductions in the effective price charged by Connactor by reason of rebates, financial
incentives, discounts, value points or other benefits with respect to the purchase of the
Deliverables. Such price reductions shall be effective at the same time and in the same
manner as the reduction Contractor makes in the price of the Deliverables to its prospective
customers generally.

g) Contractor Credits

To the extent the Contractor gives credits toward future purchases of goods or services,
financial incentives, discounts, value points or other benefits based on the purchase of the
materials or services provided for under this Contract, such credits belong to the County
and not any specific Using Agency. Contractor shall reflect any such credits on its invoices
and in the amounts it invoices the County.

ARTICLE 6: DISPUTES

Any dispute arising under the Contract between the County and Contractor shall be decided by the
Chief Procurement Officer. The complaining party shall submit a written statement detailing the
dispute and specifying the specific relevant Contract provision(s) to the Chief Procurement Officer.
Upon request of the Chief Procurement Officer, the party complained against shall respond to the
complaint in writing within five days of such request. The Chief Procurement Officer will reduce
her decision to writing and mail or otherwise furnish a copy thereof to the Contractor. The
decision of the Chief Procurement Officer will be final and binding, Dispute resolution as
provided herein shall be a condition precedent to any other action at law or in equity. However,
unless a notice is issued by the Chief Procurement Officer indicating that additional time is
required to review a dispute, the parties may exercise their contractual remedies, if any, if no
decision is made within sixty (60) days following notification to the Chief Procurement Officer of
a dispute. No inference shall be drawn fiom the absence of a decision by the Chief Procurement
Officer.

15



Contract No. 1553-14393D

Notwithstanding a dispute, Contractor shall continue to discharge all its obligations, duties and
responsibilities set forth in the Contract during any dispute resolution proceeding unless otherwise
agreed to by the County in writing.

ARTICLE 7: COOPERATION WITH INSPECTOR GENERAL AND COMPLIANCE
WITH ALL LAWS

The Contractor, Subcontractor, licensees, grantees or persons or businesses who have a County
contract, grant, license, or certification of eligibility for County contracts shall abide by all of the
applicable provisions of the Office of the Independent Inspector General Ordinance (Section 2-281
et. s~. of the Cook County Code of Ordinances). Failure to cooperate as required may result in
monetary and/or other penalties.

The Contractor shall observe and comply with the laws, ordinances, regulations and codes of the
Federal, State, County and other local government agencies which may in any manner affect the
performance of the Contract including, but not limited to, those County Ordinances set forth in the
Certifications attached hereto and incorporated herein. Assurance of compliance with this
requirement by the Contractor's employees, agents or Subcontractor shall be the responsibility of
the Contractor.

The Contractor shall secure and pay for all federal, state and local licenses, permits and fees
required hereunder.

ARTICLE 8: SPECIAL CONDITIONS

a) Warranties and Representations

In connection with signing and carrying out this Agreement, Contractor:

i) warrants that Contractor is appropriately licensed under Illinois law to perform
the Services required under this Agreement and will perform no Services for
which a professional license is required by law and for which Contractor is not
appropriately licensed;

ii) warrants it is financially solvent; it and each of its employees, agents and
Subcontractors of any tier are competent to perform the Services required under
this Agreement; and Contractor is legally authorized to execute and perform or
cause to be performed this Agreement under the terms and conditions stated in
this Agreement;

iii) warrants that it will not knowingly use the services of any ineligible Contractor or
Subcontractor for any purpose in the performance of its Services under this
Agreement;
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iv) warrants that Contractor and its Subcontractors are not in default at the time this
Agreement is signed, and has not been considered by the Chief Procurement
Officer to have, within 5 years immediately preceding the date of this Agreement,
been found to be in default on any contract awarded by the County;

v) represents that it has carefully examined and analyzed the provisions and
requirements of this Agreement; it understands the nature of the Services
required; from its own analysis it has satisfied itself as to the nature of all things
needed for the performance of this Agreement; this Agreement is feasible of
performance in accordance with all of its provisions and requirements, and
Contractor warrants it can and will perform, or cause to be performed, the
Services in strict accordance with the provisions and requirements of this
Agreement;

vi) represents that Contractor and, to the best of its knowledge, its Subcontractors are
not in violation of the provisions of the Illinois Criminal Code, 720 ILCS 5/33E
as amended; and

vii) acknowledges that any certification, affidavit or acknowledgment made under
oath in connection with this Agreement is made under penalty of perjury and, if
false, is also cause for termination under Sections 9.a and 9.c.

b) Ethics

i) In addition to the foregoing warranfies and representations, Contractor warrants:

(I) no officer, agent or employee of the County is employed by Contractor or
has a financial interest directly or indirectly in this Agreement or the
compensation to be paid under this Agreement except as may be permitted
in writing by the Board ofEthics.

c)

(2) no payment, gratuity or offer of employment will be made in connection
with this Agreement by or on behalf of any Subcontractors to the prime
Contractor or higher tier Subcontractors or anyone associated with them,
as an inducement for the award of a subcontract or order.

Joint and Several Liability

If Contractor, or its successors or assigns, if any, is comprised of more than one
individual or other legal entity (or a combination of them), then under this Agreement,
each and without limitation every obligation or undertaking in this Agreement to be
fulfilled or performed by Contractor is the joint and several obligation or undertaking of
each such individual or other legal entity.
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d) Business Documents

At the request of the County, Contractor must provide copies of its latest articles of
incorporation, by-laws and resolutions, or partnership or joint venture agreement, as
applicable.

e) Conflicts of Interest

No member of the governing body of the County or other unit ofgovernment and
no other officer, employee or agent of the County or other unit of government
who exercises any functions or responsibilities in connection with the Services to
which this Agreement pertains is permitted to have any personal interest, direct or
indirect, in this Agreement. No member of or delegate to the Congress of the
United States or the Illinois General Assembly and no Commissioner of the Cook
County Board or County employee is allowed to be admitted to any share or part
of this Agreement or to any financial benefit to arise &om it.

Contractor covenants that it, and to the best of its knowledge, its Subcontractors if
any (collectively, "Consulting Parties" ), presently have no direct or indirect
interest and will not acquire any interest, direct or indirect, in any project or
contract that would conflict in any manner or degree with the performance of its
Services under this Agreement.

Upon the request of the County, Contractor must disclose to the County its past
client list and the names of any clients with whom it has an ongoing relationship.
Contractor is not permitted to perform any Services for the County on
applications or other documents submitted to the County by any of Contractor's
past or present clients. If Contractor becomes aware of a conflict, it must
immediately stop work on the assignment causing the conflict and notify the
County.

iv) Without limiting the foregoing, if the Consulting Parties assist the County in
determining the advisability or feasibility of a project or in recommending,
researching, preparing, drafting or issuing a request for proposals or bid
specifications for a project, the Consulting Parties must not parhcipate, directly or
indirectly, as a prime, Subcontractor or joint venturer in that project or in the
preparation of a proposal or bid for that project during the term of this Agreement
or afterwards. The Consulting Parties may, however, assist the County in
reviewing the proposals or bids for the project if none of the Consulting Parties
have a relationship with the persons or entities that submitted the proposals or
bids for that project.
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v) The Contractor further covenants that, in the performance of this Agreement, no
person having any conflicting interest will be assigned to perform any Services or
have access to any confidential information, as defined in Section 3.h of this
Agreement. If the County, by the Chief Procurement Officer in his reasonable
judgment, determines that any of Contractor's Services for others conflict with the
Services Contractor is to render for the County under this Agreement, Contractor
must terminate such other services immediately upon request of the County.

vi) Furthermore, if any federal funds are to be used to compensate or reimburse
Connuctor under this Agreement, Contractor represents that it is and will remain
in compliance with federal restrictions on lobbying set forth in Section 319of the
Department of the Interior and Related Agencies Appropriations Act for Fiscal
year 1990, 31 U.S.C. tj 1352, and related rules and regulations set forth at 54 Fed.
Reg. 52,309 ff. (1989), as amended. If federal funds are to be used, Contractor
must execute a Certification Regarding Lobbying, which will be attached as an
exhibit and incorporated by reference as if fully set forth here.

I) Non-Liability of Public Officials

Contractor and any assignee or Subcontractor of Contractor must not charge any official,
employee or agent of the County personally with any liability or expenses of defense or hold any
official, employee or agent of the County personally liable to them under any term or provision
of this Agreement or because of the County's execution, attempted execution or any breach of
this Agreement,

ARTICLE 9: EVENTS OF DEFAULT, REMEDIES, TERMINATION) SUSPENSION
AND RIGHT TO OFFSET

a) Events of Default Defined

The following constitute events of default:

i) Any material misrepresentation, whether negligent or willful and whether in the
inducement or in the performance, made by Contractor to the County.

ii) Contractor's material failure to perform any of its obligations under this
Agreement including the following:

(a) Failure due to a reason or circumstances within Contractor's reasonable
control to perform the Services with sufficient personnel and equipment or
with sufficient material to ensure the performance of the Services;
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(b) Failure to perform the Services in a manner reasonably satisfactory to the
Chief Procurement Officer or inability to perform the Services
satisfactorily as a result of insolvency, filing for bankruptcy or assignment
for the benefit of creditors;

(c) Failure to promptly re-perform within a reasonable time Services that were
rejected as erroneous or unsatisfactory;

(d) Discontinuance of the Services for reasons within Contractor's reasonable
control; and

(e) Failure to comply with any other material term of this Agreement,
including the provisions concerning insurance and nondiscrimination.

iii) Any change in ownership or control of Contmctor without the prior written
approval of the Chief Procurement Officer, which approval the Chief
Procurement Officer will not unreasonably withhold.

iv) Contractor's default under any other agreement it may presently have or may enter
into with the County during the life of this Agreement. Contractor acknowledges
and agrees that in the event of a default under this Agreement the County may
also declare a default under any such other Agreements.

v) Failure to comply with Article 7 in the performance of the Agreement.

vi) Contractor's repeated or continued violations of County ordinances unrelated to
performance under the Agreement that in the opinion of the Chief Procurement
Officer indicate a willful or reckless disregard for County laws and regulations.

b) Remedies

The occurrence of any event of default permits the County, at the County's sole option, to
declare Contractor in default. The Chief Procurement Officer may in his sole discretion
give Contractor an opportunity to cure the default within a certain period of time, which
period of time must not exceed 30 days, unless extended by the Chief Procurement
Officer. Whether to declare Contractor in default is within the sole discretion of the
Chief Procurement Officer and neither that decision nor the factual basis for it is subject
to review or challenge under the Disputes provision of this Agreement.

20



Contract No. 1553-14393D

The Chief Procurement Officer will give Contractor written notice of the default, either in
the form of a cure notice ("Cure Notice" ), or, if no opportunity to cure will be granted, a
default notice ("Default Notice" ). If the Chief Procurement Officer gives a Default
Notice, he will also indicate any present intent he may have to terminate this Agreement,
and the decision to terminate (but not the decision not to terminate) is final and effective
upon giving the notice. The Chief Procurement Officer may give a Default Notice if
Contractor fails to affect a cure within the cure period given in a Cure Notice. When a
Default Notice with intent to terminate is given as provided in this Section 9.b and Article
11, Contractor must discontinue any Services, unless otherwise directed in the notice, and
deliver all materials accumulated in the performance of this Agreement, whether
completed or in the process, to the County. Afier giving a Default Notice, the County
may invoke any or all of the following remedies:

The right to take over and complete the Services, or any part of them, at
Contractor's expense and as agent for Contractor, either directly or through
others, and bill Contractor for the cost of the Services, and Contractor must pay
the difference between the total amount of this bill and the amount the County
would have paid Contractor under the terms and conditions of this Agreement for
the Services that were assumed by the County as agent for the Contractor under
this Section 9.b;

ii) The right to terminate this Agreement as to any or all of the Services yet to be
performed effective at a time specified by the County;

iii) The right of specific performance, an injunction or any other appropriate equitable
remedy;

iv) The right to money damages;

v) The right to withhold all or any part of Contractor's compensation under this
Agreement;

vi) The right to consider Contractor non-responsible in future contracts to be awarded
by the County,

If the Chief Procurement Officer considers it to be in the County's best interests, he may
elect not to declare default or to terminate this Agreement. The parties acknowledge that
this provision is solely for the benefit of the County and that if the County permits
Contractor to continue to provide the Services despite one or more events of default,
Contractor is in no way relieved of any of its responsibilifies, duties or obligations under
this Agreement, nor does the County waive or relinquish any of its rights.
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The remedies under the terms of this Agreement are not intended to be exclusive of any
other remedies provided, but each and every such remedy is cumulative and is in addition
to any other remedies, existing now or later, at law, in equity or by statute. No delay or
omission to exercise any right or power accruing upon any event of default impairs any
such right or power, nor is it a waiver of any event of default nor acquiescence in it, and
every such right and power may be exercised from time to time and as often as the
County considers expedient.

c) Early Termination

In addition to termination under Sections 9.a and 9.b of this Agreement, the County may
terminate this Agreement, or all or any portion of the Services to be performed under it,
at any time by a notice in writing from the County to Contractor. The County will give
notice to Contractor in accordance with the provisions of Article 11.The effective date of
termination will be the date the notice is received by Contractor or the date stated in the
notice, whichever is later. If the County elects to terminate this Agreement in full, all
Services to be provided under it must cease and all materials that may have been
accumulated in performing this Agreement, whether completed or in the process, must be
delivered to the County effective 10 days after the date the notice is considered received
as provided under Article 11 of this Agreement (if no date is given) or upon the effective
date stated in the notice.

After the notice is received, Contractor must restrict its activities, and those of its
Subcontractors, to winding down any reports, analyses, or other activities previously
begun. No costs incurred after the effective date of the terminanon are allowed.
Payment for any Services actually and satisfactorily performed before the effective date
of the termination is on the same basis as set forth in Article 5, but if any compensation is
described or provided for on the basis of a period longer than 10 days, then the
compensation must be prorated accordingly. No amount of compensation, however, is
permitted for anticipated profits on unperformed Services. The County and Contractor
must attempt to agree on the amount of compensation to be paid to Contractor, but if not
agreed on, the dispute must be settled in accordance with Article 6 of this Agreement.
The payment so made to Contractor is in full settlement for all Services satisfactorily
performed under this Agreement.

Contractor must include in its contracts with Subcontractors an early termination
provision in form and substance equivalent to this early termination provision to prevent
claims against the County arising from termination of subcontracts aller the early
termination, Contractor will not be entitled to make any early termination claims against
the County resulting from any Subcontractor's claims against Contractor or the County to
the extent inconsistent with this provision.

If the County's election to terminate this Agreement for default under Sections 9.a and
9.b is determined in a court of competent jurisdiction to have been wrongful, then in that
case the termination is to be considered to be an early termination under this Section 9.c.
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d) Suspension

The County may at any time request that Contractor suspend its Services, or any part of
them, by giving 15 days prior written notice to Contractor or upon informal oral, or even
no notice, in the event of emergency. No costs incurred after the effective date of such
suspension are allowed. Contractor must promptly resume its performance of the
Services under the same terms and conditions as stated in this Agreement upon written
notice by the Chief Procurement Officer and such equitable extension of time as may be
mutually agreed upon by the Chief Procurement Officer and Contractor when necessary
for continuation or completion of Services. Any additional costs or expenses actually
incurred by Contractor as a result of recommencing the Services must be treated in
accordance with the compensation provisions under Article 5 of this Agreement.

No suspension of this Agreement is permitted in the aggregate to exceed a period of 45
days within any one year of this Agreement. If the total number of days of suspension
exceeds 45 days, Contractor by written notice may treat the suspension as an early
termination of this Agreement under Section 9.c.

e) Right to Offset

In connection with performance under this Agreement, the County may offset any excess
costs incurred:

i) if the County terminates this Agreement for default or any other reason resulting
from Contractor's performance or non-performance;

ii) if the County exercises any of its remedies under Section 9.b of this Agreement;
or

iii) if the County has any credits due or has made any overpayments under this
Agreement.

The County may offset these excess costs by use of any payment due for Services
completed before the County terminated this Agreement or before the County exercised
any remedies. If the amount offset is insufficient to cover those excess costs, Contractor
is liable for and must promptly remit to the County the balance upon written demand for
it. This right to offset is in addition to and not a limitation of any other remedies
available to the County.

I) Delays

Contractor agrees that no charges or claims for damages shall be made by Contractor for
any delays or hindrances &om any cause whatsoever during the progress of any portion of
this Contract.
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g) Prepaid Fees

In the event this Contract is terminated by either party, for cause or otherwise, and the
County has prepaid for any Deliverables, Contractor shall refund to the County, on a
prorated basis to the effective date of termination, all amounts prepaid for Deliverables not
actually provided as of the effective date of the termination. The refund shall be made
within fourteen (14) days of the effective date of termination.

ARTICLE 10: GENERAL CONDITIONS

a) Entire Agreement

i) General

This Agreement, and the exhibits attached to it and incorporated in it, consntute
the entire agreement between the parties and no other warrannes, inducements,
considerations, promises or interpretations are implied or impressed upon this
Agreement that are not expressly addressed in this Agreement.

ii) No Collateral Agreements

Contractor acknowledges that, except only for those representations, statements or
promises expressly contained in this Agreement and any exhibits attached to it
and incorporated by reference in it, no representation, statement or promise, oral
or in writing, of any kind whatsoever, by the County, its offtcials, agents or
employees, has induced Contractor to enter into this Agreement or has been relied
upon by Contractor, including any with reference to:

(a) the meaning, correctness, suitability or completeness of any provisions or
requirements of this Agreement;

(b) the nature of the Services to be performed;

(c) the nature, quantity, quality or volume of any materials, equipment, labor
and other facilities needed for the performance of this Agreement;

(d) the general conditions which may in any way affect this Agreement or its
performance;

(e) the compensation provisions of this Agreement; or

(f) any other matters, whether similar to or different &om those referred to in
(a) through (e) immediately above, affecting or having any connection
with this Agreement, its negotiation, any discussions of its performance or
those employed or connected or concerned with it,
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iii) No Omissions

Contractor acknowledges that Contractor was given an opportunity to review all
documents forming this Agreement before signing this Agreement in order that it
might request inclusion in this Agreement of any statement, representafion,
promise or provision that it desired or on that it wished to place reliance.
Contractor did so review those documents, and either every such statement,
representation, promise or provision has been included in this Agreement or else,
if omitted, Contractor relinquishes the benefit of any such omitted statement,
representation, promise or provision and is willing to perform this Agreement in
its entirety without claiming reliance on it or making any other claim on account
of its omission.

b) Counterparts

This Agreement is comprised of several identical counterparts, each to be fully signed by
the parties and each to be considered an original having identical legal effect.

c) Contract Amendments

The parties may during the term of the Contract make amendments to the Contract but only
as provided in this section. Such amendments shall only be made by mutual agreement in
writing.

In the case of Contracts not approved by the Board, the Chief Procurement Officer may
amend a contract provided that any such amendment does not extend the Contract by more
than one (I) year, and further provided that the total cost of all such amendments does not
increase the total amount of the Contract beyond $150,000. Such action may only be made
with the advance written approval of the Chief Procurement Officer. If the amendment
extends the Contract beyond one (1) year or increases the total award amount beyond
$150,000, then Board approval will be required.

No Using Agency or employee thereof has authority to make any amendments to this
Contract. Any amendments to this Contract made without the express written approval of
the Chief Procurement Officer is void and unenforceable.

Contractor is hereby notified that, except for amendments which are made in accordance
with this Section10.c. Contract Amendments, no Using Agency or employee thereof has
authority to make any amendment to this Contract.
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Governing Law and Jurisdiction

This Contract shall be governed by and construed under the laws of the State of Illinois.
The Contractor irrevocably agrees that, subject to the County's sole and absolute election to
the contrary, any action or proceeding in any way, manner or respect arising out of the
Connact, or arising from any dispute or controversy arising in connection with or related to
the Contract, shall be litigated only in courts within the Circuit Court of Cook County,
State of Illinois, and the Contractor consents and submits to the jurisdiction thereof. In
accordance with these provisions, Contractor waives any right it may have to transfer or
change the venue of any litigation brought against it by the County pursuant to this
Contract.

Severability

If any provision of this Agreement is held or considered to be or is in fact invalid, illegal,
inoperative or unenforceable as applied in any particular case in any jurisdiction or in all
cases because it conflicts with any other provision or provisions of this Agreement or of
any constitution, statute, ordinance, rule of law or public policy, or for any other reason,
those circumstances do not have the effect of rendering the provision in question invalid,
illegal, inoperative or unenforceable in any other case or circumstances, or of rendering
any other provision or provisions in this Agreement invalid, illegal, inoperative or
unenforceable to any extent whatsoever. The invalidity, illegality, inoperativeness or
unenforceability of any one or more phrases, sentences, clauses or sections in this
Agreement does not affect the remaining portions of this Agreement or any part of it.

Assigns

All of the terms and conditions of this Agreement are binding upon and inure to the
benefit of the parties and their respective legal representatives, successors and assigns.

Cooperation

Contractor must at all times cooperate fully with the County and act in the County's best
interests. If this Agreement is terminated for any reason, or if it is to expire on its own
terms, Contractor must make every effort to assure an orderly transition to another
provider of the Services, if any, orderly demobilization of its own operations in
connection with the Services, uninterrupted provision of Services during any transition
period and must otherwise comply with the reasonable requests and requirements of the
Using Agency in connection with the termination or expiration.

Waiver

Nothing in this Agreement authorizes the waiver of a requirement or condition contrary
to law or ordinance or that would result in or promote the violation of any federal, state or
local law or ordinance.
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Whenever under this Agreement the County by a pmper authority waives Contractor's
performance in any respect or waives a requirement or condition to either the County's or
Contractor's performance, the waiver so granted, whether express or implied, only applies
to the particular instance and is not a waiver forever or for subsequent instances of the
performance, requirement or condition. No such waiver is a modification of this
Agreement regardless of the number of times the County may have waived the
performance, requirement or condition. Such waivers must be provided to Contractor in
writing.

I) Independent Contractor

This Agreement is not intended to and will not constitute, create, give rise to, or
otherwise recognize a joint venture, partnership, corporation or other formal business
association or organization of any kind between Contractor and the County. The rights
and the obligations of the parties are only those expressly set forth in this Agreement.
Contractor must perform under this Agreement as an independent Contractor and not as a
representative, employee, agent, or partner of the County.

This Agreement is between the County and an independent Contractor and, if Contractor
is an individual, nothing pmvided for under this Agreement constitutes or implies an
employer-employee relationship such that:

i) The County will not be liable under or by reason of this Agreement for the
payment of any compensation award or damages in connection with the
Contractor performing the Services required under this Agreement.

ii) Contractor is not entitled to membership in the County Pension Fund, Group
Medical Insurance Program, Group Dental Program, Group Vision Care, Group
Life Insurance Program, Deferred Income Program, vacation, sick leave, extended
sick leave, or any other benefits ordinarily provided to individuals employed and
paid through the regular payrolls of the County.

iv) The County is not'required to deduct or withhold any taxes, FICA or other
deductions from any compensation provided to the Contractor.

j) Governmental Joint Purchasing Agreement

Pursuant to Section 4 of the Illinois Governmental Joint Purchasing Act (30 ILCS 525)
and the Joint Purchase Agreement approved by the Cook County Board of
Commissioners (April 9, 1965), other units of government may purchase goods or
services under this contract.

In the event that other agencies participate in a joint procurement, the County reserves the
right to renegotiate the price to accommodate the larger volume.
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k) Comparable Government Procurement

As permitted by the County of Cook, other government entities, if authorized by law,
may wish to purchase the goods, supplies, services or equipment under the same terms
and conditions contained in this Contract (i,e., comparable government procurement).
Each entity wishing to reference this Contract must have prior authorization from the
County of Cook and the Contractor. If such participation is authorized, all purchase
orders wifl be issued directly from and shipped directly to the entity requiring the goods,
supplies, equipment or services supplies/services. The County shall not be held
responsible for any orders placed, deliveries made or payment for the goods, supplies,
equipment or services supplies/services ordered by these entities. Each entity reserves the
right to determine the amount of goods, supplies, equipment or services it wishes to
purchase under this Contract.

I) Force Majeure

Neither Contractor nor County shall be liable for failing to fulfill any obligation under
this Contract if such failure is caused by an event beyond such party's reasonable control
and which is not caused by such party's fault or negligence. Such events shall be limited
to acts of God, acts ofwar, fires, lightning, floods, epidemics, or riots.

ARTICLE 11: NOTICES

All notices required pursuant to this Contract shall be in writing and addressed to the
parties at their respective addresses set forth below. All such notices shall be deemed duly
given if hand delivered or if deposited in the United States mail, postage prepaid, registered
or certified, return receipt requested. Notice as provided herein does not waive service of
summons or process.

If to the County: Justice Advisory Council
69 West Washington Street, Room 1110
Chicago, Illinois 60602
Attention: Lanetta Haynes Turner

Cook County Chief Procurement Officer
118North Clark Street. Room 1018
Chicago, Illinois 60602
(Include County Contract Number on all notices)

If to Contractor: Illinois African American Coalition for Prevention
850 West Jackson Boulevard, Suite 340
Chicago, Illinois 60607
Attenfion: Malik S.Nevels, Executive Director
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Changes in these addresses must be in writing and delivered in accordance with the
provisions of this Article 11. Notices delivered by mail are considered received three
days after mailing in accordance with this Article 11. Notices delivered personally are
considered effective upon receipt. Refusal to accept delivery has the same effect as
receipt.

ARTICLE 12: AUTHORITY

Execution of this Agreement by Contractor is authorized by a resolution of its Board of
Directors, if a corporation, or similar governing document, and the signature(s) of each person
signing on behalf of Contractor have been made with complete and full authority to commit
Contractor to all terms and conditions of this Agreement, including each and every
representation, certification and warranty contained in it, including the representations,
certifications and warranties collectively incorporated by reference in it.
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EXHIBIT 1

Scope of Services
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On behalf of the Illinois African American Coahtion for Prevention'8 (ILAACP) Board of Directors,

members, our partners, and the constituents we serve; please find enclosed our application in response to the

Cook County Goveriuntuit's Justice Advisory Council RFP ff 1553-14393.

The ILAACP is committed to providing the services outlined in the attached Proposed Plan of Action

at a cost of $200,000. The Plan involves paitnering with three (3) commuiiity service providers serving the

Auburn-Gresham, Greater Grand Crossing, Englewood, and Roseland neighborhoods to augment and expand

their current level of services by delivering three (3) evidence-based interventions —cognitive behavioral

therapy, mentoring, and training in balanced and restorative justice practices - to 117youth at the greatest

risk ofviolence.

The ILAACP will be training and sub-contracting with the following Delivery Paitners to deliver

services in their respective community settings

South Side Drill Team 4 Peit'orming Arts Ensemble

Target Area Development Corporation

Teamwork Englewood

All four of these communities are located in Cook County Commissioner Districts 2, 3, or 4.

Ifyou have any questions, or require additional information, please do not hesitate to contact me at

mnevelsRilaac~or or 312-850-4444 x222.

Nevels, LD.
Executive Director

Cc: ILAACP Board ofDirectors

File

Illinois African Americari Coalition for Iareventlon

850 W. Jackson Blvd., Suite 340, Chicago, IL 80607
P: 312.850.4444 ~ P: 312.850.4446

ilaacplnfoCasaacp.org
www.iiaacp.org
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Section Ci Auencv 9eserintlon 12 naae maxhnum)

Established in 2005, the Illinois African American Coalition for Pievention is a statewide,

membership-based charitable organization that strengthens prevention systems, policies, and programs in

underserved communities through culturally-relevant research, training, and advocacy. The ILAACP's vision

is for safe, healthy and resilient African American children, fMnilies, and communities. Successful

collaboration is one of the cornerstones supporting ILAACP's work. To that end, the ILAACP has built a

strong track record of partnering with Illinois human services agencies, corporations, foundations, and

community based organizations, These partnerships, intended to successfhlly design, implement, and

evaluate prevention pmgrams, strategies, and policies, lead to safer, healthier, and more resilient

communities. Our programs target youth and integrate best practices in the areas of violence prevention,

public health, and positive youth development.

As the coordiiiating entity for a majority of our collaborative initiatives, the ILAACP identifies and

sub-contracts organizations, consultants, and other entities for its grants; negotiates scope of services,

timelines, and budget; drafls contracts; and monitors contract compliance. Over the past five years, the

ILAACP has managed multiple sub-contracts and fee-for-service arrangements with technical assistance

providers totaling'4,500,000. The ILAACP's progrrams and pai'tnerships have served an estimated 23,000

youth and adults across Illinois.

For example, in FY2014„the ILAACP received a grant from the Chicago Public Safety Action

Comnuttee: Get in Chicago, to launch the Youth Asset Development Project (YADP), which provided life

skills education, financial literacy training, and academic tutoring to youth between the ages of 13 and 24 at

the greatest risk of violence.

In FY2015, in response to its Uiolence Prevention, Intervention, iuid Reduction Demonstration Grant

RFP, the Cook County Justice Advisory Council (JAC) awarded the ILAACP a $200,000 grant to enhaiice

and expand the YADP. The grant period is August 1, 2014 io July 31, 2015.



Now in iis second year, the ILAACP's YADP, in collaboration with Target Area Development

Corporation, Teamwork Englewood, and South Shore Drill Team, is delivering three evidence-based

inteiveniions to 120 at-risk or court-involved African American youth ages 14 to 18 residing in Chicago's

Auburn-Gresham, Greater Grand Crossing, Englewood, and Roseland communities. The YADP's

overarching goals and objectives are to decrease recidivism and crime among youth and young adults, and to

increase protective factors'nd decrease risk factors, thereby reducing the risk of violence. YADP is

inieniionaily designed to enhance and not supplant existing in and out of school programs that our Delivery

Partners {DPs) are cunently providing the targeted population.

In the second year of the YADP, the ILAACP contracted an independent evaluator io perform a

project evaluation that features a coniprehensive pmcess (formative) evaluation as well as a rigorous

outcomes (summative) evaluation. The independent evaluator completed the data collection and evaluation

for the first twelve-week cohort (October 2014 io Decembei 2014) and presented the findings to the

ILAACP, YADP Delivery Partners, and the YADP Steering Committee. The following are brief excerpts

concerning potential impact of the program:

~ There were changes self-reported by participant's concerning their confidence in their ability to deal with

conihct and enhancing of interpersonal relationships.

e Participants shared that they felt safe overall in the environment, having gone &om a "1"concerning

open expression upon arrival to the program, io "8-10"for the females and "5 or 6" for the ntales.

Participants shared a willingness to express feelings, and the program appeared to trend towards positive

prosocial behavior for the young women.

e Participants cited having a positive regard for facilitators, identifying them as mentors and role models.

~ Participants saw themselves becoming more active in civic engagement activities as a result of their

involvement in the program.

e They also noted that other activities that facilitators engaged in (coats for holidays, spending I:I time io

discuss school perfonnance) helped them connect with positive adults that they do not have in their lives.
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Section 9:Executive Summary k Aaencv Granulation Chart (2 t>aue maximum)

In FY2014, the ILAACI'eceived a grant from the Chicago Public Safety Action Committee, Get in

Chicago; to launch the Youth Asset Development project (YADp) which was enhanced and expanded in

FY2015 with a 8200,000 award from the Cook County Justice Advisory Council's (JAC) Violence

Prevention, Intervention, and Reduction Demonstration Grant RFP. The JAC grant period is August 1, 2014

to July 31,2015.

In FY2015, in response to its Violence Prevention, intervention, and Reduction Demonstration Grant

RFP, the Cook County Justice Advisory Council (JAC) awarded the ILAACP a $200,000 grant to enhance

and expand the YADP. The grant period is August I, 2014 to July 31,2015.

Now in its second year, the ILAACP's YADP, in collaboration with Target Area Development

Corporation, 'I'eamwork Englewood, and South Shore Drill Team, is delivering three evidence-based

interventions to 120 at-risk or court-involved African American youth ages 14 to 18 residing in Chicago's

Auburn-Gresham, Greater Grand Crossing, Englewood, and Roseland communilies.

Building on the successes of our current program, the Illinois African American Coalition for

prevention (ILAACp) proposes delivering the Youth Asset Development project (YADp), a violence

prevention program targeting African-American youth between the ages of'4 and 18 residing in Chicago,

Illinois neighborhoods with a dispmportionately high prevalence ofviolence. The ILAACP will work with

three (3), existing Delivery Partners - Target Area Development Corporation, Teamwork Englewood, attd the

South Side Drill Team —to augment and expand tlseir current level of services by delivering three (3)

evidence-based intm ventions - cognitive behavioral therapy, ntentoring, and training in balanced and

restorative justice practices —to an additional 117youth at the greatest nsk of violence. The key ILAACP

personnel who will be responsible for the sn vices to be provided include: Malik S.Nevels, Executive

Director; Isaac McCoy, Special Initiatives Director; James McCombs, Special Initiatives Coordinator; and

Ruth Black, Accountant.
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Section K: Description of Problem (2 naue maximum}

For youth who succumb to violence in Cook County's most disadvantaged communities and enter the

juvenile justice system, a high toll is exacted. lost educational and career opportunities, disruption in familial

and peer relationships, and a heightened risk of'mental health issues, including substance uses depression,

and post-traumatic sness disorder. 'ven if they have not had oontact with the Juvenile justice system, youth

residing in the communities of Auburn-Gresham, Greater Grand Crossing, Ignglewood, and Roseland-

relative to those living in other Cook County communities —are disproportionately impacted by a number of

risk factors that impede their healthy development, including unemploynlent, domestic and community

violence, and povetty. Fmm May 2013 to May 2014, residents of these four communities experienced an

average of 391 robberies, 248 batteries, 126 assaults, 18 homicides, and 43 sexual assaults. The 2010

Illinois Youth Survey (IYS}Chicago Community Area Report found in these same communities that an

averagie of31.6%of 6 graders and 32%a of 8'h graders reported feeling "sort of"or "very" unsafe in their

neighborhood,'ll of these comnsunities, which are located in Cook County Commissiolter Districts 2, 3,

and 4, have majority African American populations and rank in the top 20 most violent comn3tmities in the

city. Simultaneously, these same communities often lack the resources necessary to provide high-quality,

evidence-based interventions that are proven to mitigate risk and maximize youth resilience.

Residents of Cook County pay the price for failing to identify and support cost-effective alternatives to

youth incarceration. According to the National Juvenile Justice Network, it costs taxpayers an average of

$238,034 per year to detain a youth in Cook County's Juvenile 1emporary Detention Center. In contrast, it

only costs $16,140per year to send that same youth to school at a public university; $17,000 per year to have

him or her participate in Youthi3uild; and between $3,200 and $7,280 per year to enroll him or her into an

''ISD, Traumii, and Comorbid Psychiatdc Disonlers in Detained Youth. IC Abtam, L. 'I'eplin, D. I<ing, S. Iwngtvot th, IC 1!ntanuel,
I.'. Romare, G. tutcClcilsnd, ht. Dulcan, J. Wsshbmn, I..Welty, snd N. Olson. Northaiestern University Juvenile project, OJJDp
Juvenile Justice 13uiletitr Jiuie 2013

htfp jg~cr! clxicagattihtine.coin/chicsgoJ~0 f Cliicago Tribune Crime Tnn>ds

'ugdldyasprd JIIIattlsstlufdnca(211!Ii=sstLrcpnuxL Illinois Youth Survey 2010 Chicago Comtuunity Ates ibepor t
'ce httts/~ad!Ii~ta.com/neinhb~ City-data.cont pages for Auburn-Greshant, Gmater Gtand Crossing, Bnglewood, and

Roseland'ut of Reaclu I'lace, Poverty, aml tire Ncw Amcrican Wclfimc State. Scott W. A!lard. 2000
assr evan ~~tvunud~iiu tr~ea ' lll~ll', 2M3 . It



effective community-based intervention program. Additionally, the long-tenn consequences of incarcerating

youth from these communities include lost wages and tax revenue, declined pmperiy values, and reluctance

from business leaders to invest in economic development due to a slwt&ge of a skilled labor force. Auburn..

Gresham, Greater Grmtd Crossing, Englewood, and Roseland youth living "in risk" must be provided cost-

effeciive, evidence-based interventions that strengthen their ability to make positive choices, thereby

improving their own and the conununity's well-being.

The Illinois African American Coalition for Prevention's mission-driven work focuses on preventing the

problems noted above by expanding the capacity. ofAfiican American managed, community-based

organizations to offer high-quality, prevention-oriented solutions that are evidence-informed and culturally

relevant. The cost-effectiveness of investing in youth at an early age, before problmns become intractable,

will not only positively impact the developmental trajectory of that youth but also yield significant savings

for the taxpayers of Cook County. Ultimately, however, the most important litmus test for success of the

intervention will be measured at the community level, where residents will be able to more fully realize the

vaiue of our most impoitant resource: our youth.
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Section F: Doscrintion of Target Ponulation I'2 uaue maximum)

Thmugh its Youth Asset 1)evelopment Project, the ILAACP proposes serving at.-risk youth between the

ages of 14 and 18 who are "in risk" of involvment or are already involved in violence by virtue of residing in

the communities of Auburn-Gresham, Greater Grand Crossing, Idnglewcod, and Roseland. These

neighborhoods suffer disproportionately from high unemployment, substance abuse, gang activity, and

violent/prope«y/quality-of-life crimes. Of the 13,934youth awaiting adjudication of their cases by the

Juvenile Division of the Coolt. County Courts from 2011-2013,84.07% (11,714)were Aft'ican
American.'nglewood

youth accounted for 4.4%of lhat total (n=620); Aubtnu-Gresham youth accounted for 5.1%
of'he

total (n=714); Greater Grand Crossing youth accounted for 4.0%of the total (n=557), and Roseland

youth accounted for 5.0%of the total (n"706), Cond-involved youth in particular are negatively impacted by

a host ofproblems that impede their healthy development, including domestic and community violence,

poverty, lack of positive role models, and an inability to cope with the chronic traumatic stress caused by

residing in high-crime areas,

Each of the II.AACP*s Delivety Partners have extensive, experience serving the target population, In

Englewood, the Teamwork Englewood Reentry Resource Center has successfully served since 2008 as the

primary referral resource center on the South Side of Chicago for people ages 16 and older who have a

felony conviction status or face barriers to social and entpioymcnt services due to their conviction record.

Participants must reside on the South Side of Chicago within the city boundaries of Cermak Road from the

North and city limits to 159th Street f'rom the South. Access to employment opportunities and healthy

lifestyle options within the first 18 months of being released is critically imporiant to reducing involvement

in violence and the recidivism rate of the reentry population.

In Greater Grand Crossing/Auburn-Gresham, Target Area Development Corporation serves a reentry

population comprised of high risk youth and young adults between the ages of 14 and 24 who wctu recently

'ttpst//a~hi outh'ustice.files.word@ross,corn/2014/Os/cyLddL20~14-u datctinaltpdf

A D. Sean Lewis and Mariamc Kahn, Chicago Youth Justice Data Project April 2074



released fiom one of Illinois'orrectional Institutions including IDOC, DJ.l, and Cook County Jail. They

also serve individuals who are perpetrators or victims of crimes. Targe Area primarily serves an African

American population residing in Chicago's South and Far South neighborhoods. Their population is at risk

of behig involved in violence due to the contributing factors of gang activity, unemployment, low academic

achievement, drug addiction, arrest rix:ords, anger issues, and lack of civic engagement.

South Shore Drill Team (SSDT) targets youth in each of the aforementioned communities using

performing arts io engage inner-city youth throughout their critical teenage years to mitigate the dangers of

gangs, drugs, violence & premature parenthood guiding members towards completing their education and

becoming responsible citizens. In addition to teaclung perfoitning arts, the team offers members the

following programs: Educational Support, Employment Training, Financial Assistance, and Court Diversion.

Since its earliest days, South Shore Drill Teain bas accepted referrals of youth from school authorities and

law enforcement officials. Prom 2000-2007, the SSDT participated in a formal court diversion program with

Chicago Area Project and Cook County Juvenile Court. Court-referred youth served a six-month

probationary period based on the principles of Restorative Justice, snd aiher which they were invited to join

the group as performing members.

To ensure successful engagement of at risk youth, the YADP is provided as a supplement to each

Delivery Paitner's existing programming. I.,ach Delivery Partner has been selected because of their history of

success recruiting and serving at risk youth in their respective communities, Delivery Partners also have

access to supportive services to meet additional needs that youth inay have. Additionally, to further

engagement, youth activities are built into the YADP to serve as incentives, celebrations, and positive youth

development opportunities for youth. The ILAACP, Delivrsy Partners and, the YADP Steering Committee

will identify activities for each of'the three cohorts. These activities are culminated by a youth retreat in May

2016 at Camp Kupugani, located in Leaf River, IL where youth will reflect on what they'e learned fi om life

skills training, mentoring, and restorative justice, and the challenges and successes they'e had with YADP.
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Section G: Pronosed Proaram dk Imnlementation Schedule <S naae maximum)

Building on the successes of thc current pmgram, ihe II.,AACP's Youth Asset Development Project

(YADP) will be delivered through a network of three (3) community seivice providers ("Delivery Partners" )

serving at-risk or court-involved youth in the neighborhoods of Auburn-Gresham, Greater Grand Crossing,

Englewood, and Roseland. Two of the Delivery Partners —Target Area Development Corporation and

Tetunwork Englewood —oi'Per supportive reentry setvices to youth between the ages of 16 and 24. The other

Delivery Ptutner —South Shore Drill Team —currently serves at-risk youth in an afterschool performing arts

program supplemented by youth development activities. Tire ILAACP will work with these Delivery

I'artners to augment and expand their current level of services and mganizational capacity by delivering titree

evidence-based interventions —i,e., Cognitive Behavioral Therapy, Mentoring, and Balanced and Restorative

Justice Training - to 117youth at risk of violence.

YADP Program Schedule "Each DP wig operate 3 twelve-week cohotta for a total of 39 youth during grant.

I Program intervention

Cognitive Behavioral
Therapy (Think I"irst)
Mentoring (Achieving
Success)
13alanced and
Restorative Justice
Training (Peace Citule)

Cohort
Duration
12 weeks

¹of
Cohorts

3

12 weeks

12 weeks 3

¹ of Youth ¹of Youth Pet
Per Cohort Intervention

13 39

13 39

13 39

¹of Bours Per
Intervention
12

]2

22.5

Counitive Behavioral Theranv

The YADP will offer a standardized 12-session progrtun using the evidence-based Think First

curricuhim. This curriculum, based on social and emotional theory, is designed to provide youth the

opportunity to build the esstuitial life skills of personal responsibility, affect regulation, and social problem-

soiviiig, as well as to cope with the trauma experienced through exposure to violence. Youth will meet for

one hour a week for 12 weeks to acquire specific skills including anger cue recogtution, anger regulation,

problem definition, and problem response. Clinicians froni SGA Youth and Fatnily Services who have been



trained by Lurie Children's Hospital will deliver the Think First cun'iculum to youth at each of the three

YADP Delivery Paitner sites.

Neutering

Adult mentors play a critical role in the lives of at-risk youth, serving as an essential protective factor,

The YADP will 1) facilitate youth aspirations for higher education and productive career choices and 2)

forge positive, sustained relationships between youth and caring adults by providing an evidence-based

mentoring curriculum for use with youth and adults. In ordei to achieve these goals, a weekly mentoring

"class" will be co-facilitated by the YADP Project Facilitator/Trainer (Itired and supervised by the ILAACP)

and the YADP I'roject Coordinator (hired and supervised by Delivery Partner) using Winning Futures;

Achieving, Success curriculum. The class will meet for 60 minutes for twelve consectutive weeks. The

curriculum focuses on supporting academic tasks and positive decision making and includes topics such as;

1) exploration of who you are and what you stand for; 2) exploring career options; 3) setting

educational/career goals; 4) overcoming obstacles; 5) creating a support team; and 6) budgeting and job

slcills.

Balanced and Restorative Justice (RJ)

The Community Justice for Youth Institute (CJYI) will provide a four day experiential training to prepam

the YADP Project Facilitator/Trainer and YADP I'roject Coordinators - from each Delivery Pattner - to

facilitate Peacemaking Circles with clients, as well as among staff members to build relationships, promote

open and honest connnunication, resolve conflicts and create safe spaces to address difficult and emotional

issues, The YADP Project Facilitator/Trainer and YADP Project Coordinators will learn the stages and flow

of the circle and practice the fundamental elements of the peace circle process, including; ritual, story-telling,

creating safe space, establishing stutred values, building relationslups and trust, and consensus decision-

making. A weekly peace circle will be held for 90 minutes for 12 consecutive weeks. The peace circle will

be facilitated using RJ practices to resolve conflicts, as well as to create spaces for YADP participants to



recognize and hold the common values they share, address trauma, increase emotional literacy and build new

relationships.

Year-End Retreat

A year-end retreat to be held at a TBD date in May 2016 at Camp Kupugani in Leaf. River, IL will serve

as an Incentive for 39 youth (13 youth from each of the three Delivery Partners) who have the highest

attendance over the course of the year. The retreat will provide these YADP youth, along with the YADP

Project Facilitator/Tminer and Project Coordinators, with tesmbuiiding activities and the opportunity to

reflect on what they'e learned from life skills training, mentoring, and restorative justice, and the challenges

and successes they'e had with YADP.

YADP Imulementation Schedule

Entitv/Person
Resnonsible

ILAACP

Timeframe/DurationActivitv

July 2015Sign agreements with

Delivery Pmtners ("DP")
Convene YADP DP Steering
Committee; establish regular
meeting schedule

Begin working with DP on
tecruitrnellt anti coni11'nr

YADP schedule

Prepamtion for YADP staff
orientation on ~gl (e.g„
identify venue, refreshments)

Evaluation Planning

Start in July and meet monthly (July ILAACP
2015 to June 2016)

ILAACP/Delivery
Partner ("DP")

July 2015

ILAACPJuly 2015

Independent
Evaluator

ILAACP

July 2015

DP

I

DP

ber 7th DP
ILAACP

ILAACP k, Trainer—
Winning Futures

Convene Plarming meeting July 2015
with trainers
Finalize list of youth August 2015
participating in YADP with

, each DP
Provide orientation to DP staff August 2015 (week of'g/31)
(Project Coordinators and

Project Facilit~ator 1

YADP Orientation —Youth Week of August 31st or Septem

Identify and meet with YADP August 2015
Youth Ambassadors

Pmject Coordinators and August 2015
Prelect FaclHtator to receive
training on Achieving Success
mentoring curriculun~>5



t hours, date TBD)
Confirm YADP
implementation schedule with
each DP
Confirm SGA clinician
schedule to deliver Think Iiirst
Project Coordinators and
Project Facilitator to receive
training on Restorative Justice
practices (4 days, dates TBD)
Launch YADP
implementation week of
9/14/15 (Mentoring, Cognitive
Behavioral Therapy, and
Restorative Justice Peace
Circle~s

Pre-surveys of youth
administered —Cohort ¹I
ILAACP to conduct site visits
to each DP

ILAACP weekly tele-meeting
with Project Coordinators-
start week of 9/14/1 5

Meet with YADP Youth
Ambassadors

YADP implementation breaks
for holiday
Confirm YADP Schedule for
Cohort ¹2 with DP
Prep for Mid- Year Event
Cohort ¹I
YADP Cohort ¹1 ends

Post-surveys of youth
administered —cohort ¹I

Focus group ¹2 —youth and
staff
YADP Cohoit ¹2 begins
Begin preparation for Mid-
Year Event —Cohort ¹2
April retreat at Camp White
Eagle, Leaf River, IL (site
visit)
I'reparation begins for yeai-
end youth retreat

i YADP cohort ¹2 ends

j YADP cohort ¹3 begins

I Pre-surveys of youth

August 2015

August 2015

August 2015

1iiStarts the week of Sept 14 and
continues weekly until June 2016

September 2015 (Week of Sept. 14'" or
Sept. 21")
Starts in September 2015 and continues
bi-monthly for each site until end of
grant
Starts September 2015 and continues
weekly until end of giant period

Starts week of October 12" and
continues bi-monthly until end of grant
period
November 2015 (week of
Thanksgiving)
November 2015

November 2015

December 2015 —week of the 7'"

December 2015

December 2015

January 2016 the week of the 18th
February 2016

March 2016

March 2016

April 2016 —week of the 4'"

Apidl 2016 —week of the I 1
ia

j April 2016

ILAACP

ILAACP & Traininrn
-SGA
ILAACP & Trainer-
CY,II

ILAACP, DP

Independent
Evaluator
ILAACP

ILAACP, DP

ILAACP & Youth
Ambassadors

ILAACP & DP

ILAACP & DP

ILAACP & Steering
Committee

ILAACP &, DP
Independent
Evaluator

Independent
Evaluator
ILAACP & DP
ILAACP & Steering
Conimit tee
ILAACP

ILAACP & Steering
Committee
ILAACP & DP
ILAACP 8c DP
Independent



administered- cohort ¹3
Post-surveys of youth
administered —cohort ¹2
Focus group ¹2 —youth and
staff.

Finalize preparation for year-

! end youth retreat

! Data Evaluation Analysis
Report —Cohorl. ¹I 4 2
Begin preparation for Mid-
Year Event —Cohort ¹3
YADP cohort ¹3 ends

Post-surveys of youth
administered- cohort ¹3
Focus group ¹3 —youth and
staff
Data Evaluation Analysis

! Report - Final

! April 2016

April 2016

April 2016

May 2016

May 2016

June 2016 —week of the 27'"

June 2016

June 2016

June 2016

Fvaluator

Independent
Evaluator

Independent
Evaluator
IL'AACP tk Steering
Committee

Independent
Evaluator

ILAACP Ec Steering
Conunittee
ILAACP dt DP
Independent
Evaluator

Independent
Evaluator

Independent
Evaluator
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Section 8:Expected Outcoines (2 naae maximum)

The ILAACI's overarching goal is to deciease recidivism and crime among youth and young adults, and

to increase protective factors and decrease risk factors, thereby reducing the risk ofviolence, Specific goals

and objectives for each of the, three program areas are described below:

One Hundred and Seventeen (117)Youth will Particinate in the Cosnitive Behaviors! Theranv Intervention
and 75% of the Total P~tici ants will:

l. Understand that ntost behaviors they engage in are choices that produce consequences;

2. Be able to identffy their inost problematic direct (external) anger provocations;

3. Use self-calming procedures to regulate anger

4. Understand that problems can be defined in terms of personal goals and impeding obstacles;

5, Learn the five sequential steps in a problem-solving process;

6. Appreciate the need to generate multiple possible solutions to difficult probkms and to anticipate the

consequences for each.

One Hundred and Seventeen (117) Youth will Particinate in Mentorinv Intervention and 75% of the Total
Partlcinants will:

1. Have a clearly articulated sense of who they are and what they siiuid for,

2. Have ldentiflied viable career options

3. Set educational/career goals

4. leave improved budgeting and job interviewing skills.

5. The Achieving Success curriculum incorporates pre-/post-tests io measure the changes noted above,

One Ilundred and Seventeen (117)Youth will Particinate in Balanced and Restorative Justice Traininu and

75% of'the Total Particinants will demonstrate:

I, Increased knowkdge of alternative methods to resolve conflicts

2. Improvement in social emotional skills (e.g., increased empathy, accountability, honest

communication, active listening, emotional literacy, healthy boundaries in relationships)

3. Increased intergenerational connectedness

4. Improvement in quality of life (e.g,, engagement, education, employment)



5. Increased peer support and life expectations

6. Improved view oi'elf as active agent in personal achievemenu

Evaluations will be collected at the end of each IU/Peacemaking Circle Introductoi y Workshop, and pre-

and post-prograni surveys will be conducted utilizing the Ozer Empowerment Scale.

In addition, interviews, focus gioups, and surveys will be conducted to collect information from staf'f,

youth and families, and others involved in this project to gather stories, lessons learned and

recommendations. The outcomes evaluation will examine the extent io which participation in the YADP is

associated with anticipated outcomes and impacts as well as the extent io which the project has contributed

to attainment of YADP Performance Measures.

Multiple regression will also be used to examine program involvement vs. comparison group status

(if available) as a predictor of differential levels ofaccess to and involvement in targeted areas of services

and supports, controlling for baseline levels of the measures, if possible.

Additional items will be included from the Youth Risk Behvioral Survey (YXIIS) instrument to

assess other potential outcomes of the program, including behavioral (e.g., substance use, smoking, arrests):

attitudes (negative and positive), perceived social norms (anticipated approval or disapproval of significant

others such as parents, mentors, peers), and perceived self-efficacy (confidence and sense of control for

engaging in or avoiding the behavior). The measure was developed from existing validated measures of

health attitudes for adolescents and successfully piloted with encouraging evidence of reliability and validity

(including sensitivity to intervention effects) in a small scale randomized evaluation trial of a mentoring

program for adolescents from low-income Chicago neighborhoods. Surveys will be done prior to beginning

the program (pre), and after completion (post) for each cohort. Focus groups will take place with a sample

of youth from each program site after contpletion of each 12-week cycle, All dais collection, including

surveys, focus groups, and interviews will be conducted by an independent evaluator, who wiil ana]yze and

report findings to the ILAACP; YADP Steering Committee; and YADP Delivery Partners at the conclusion

of the project.



RFP No. 1553-14393Submission Requirements

Section I: Planninu & Prenaration Activities Q naue maximum)

The ILAACP will spend the months of July and August engaged in planning and training activities with

iis Delivery Partners. The YADP Steering Committee convmied in August of 2014 to plan activities and

training for thc Violence I'ievention, Intervention, and Reduction Demonstration Grani (No. 1453-13597)

awarded for FY2015 (August 1, 2014 to July 31, 2015) to expand the YADP. The YADP Steering

Committee is comprised of ILAACP staff, Deliveiy Partner st'aft; SGA Youth & Family Services'lirucians,

Independent Evaluator, and the YADP Youth Ambassadors, Iu August of 2014, the Commiuee mei io

review grant expectations and deliverables, to provide Delivery Partner staff with an orientation io the

YADP, to discuss logistics of scheduling and staffing, and io share best practice recommmendations

regarding program recruitment and retention. The Committee will meet in July of 2015, to execute the

functions - as in August 2014 - in preparation for progmm implementation for the Violence Prevention,

Intervention, and Reduction Demonstration Grant (No. 1553-14393)FY2016 (July I, 2015 to June 30,

2016), In addition to the aforementioned planning activities, the Committee will incorporate the knowledge

iuid experiences acquired through the implementation, delivery, and evaluation of the YADP in FY2015,

The Committee will meet bi-monthly (either in person or via tele-meeting) until program implementation

commences the week of 9/14/15 to ensure regular updates on recruigng youth, hiring staff, and securing

other logistical details necessary for a successful YADP launch,

In August, the ILAACP will provide an orientation/training to staff fiom each Delivery Partner. This

training will focus on educating staff about each of the goals and objectives of YADP, sharing inforination

about evaluation requhements, and providing a clear articulation of ILAACP protocols that will be used io

monitor the grant, Training will also be provided in August to YADP Project Coordinators on ihe Achieving

Success mentoring curriculum (5 hour training) and on Restorative Justice practices (4 day training). The

final weeks of August will be spent confirming youth participation and ensuring that each Delivery Partner is

ready to implement the YADP interventions mid-September.



RlrP No, 1553-14393Submission Requirements

Section L: Oualifiications of the Pronoser (3 n aae maximum')

Established in'2005, the Illinois Africiui American Coalition for Prevention is a statewide,

membership-based charitable organization that strengthens preveuition systems, policies, and programs in

underserved communities through culturally-relevant research, training, and advocacy. The II.AACP 's vision

is for safe, healthy and resilieiit Afi ican American children, families, and communities. The ILAACP

employs 8 full-time and I part-time std%

Successful collaboration is one of'he corneistones supporting ILAACP's work. To that end, the

ILAACP has built a strong track record of partnering with Illinois human services agencies, corporations,

foundations, and community based organizations. These partnerships, intended to successfully design„

implement, and evaluate prevention programs, strategies, and policies, lead to safer, healthier, and moire

resilient communities. Over the past five years, the ILAACP has maiiaged multiple sub-contracts and fee-

for-service arrangements with technical assistance providers totaling $4,500,000. The organization's internal

financial management processes include utilizing accounting tools (i.e., QuickBooks) and report calendars to

ensure that reports are accurate, comprehensive, and timely, In addition to grants funded by the Illinois

Criminal Justice Information Authority for programs that included Choose Respect Illinois and the

Community Violence Prevention Program, the ILAACP has successfully managed government contracts

fiom the Cook County Justice Advisory Council, Illinois Department of Public Flealth, Illinois Department

of Human Services, as well as foundation grants from the United Way of Metropolitan Chicago, The

Chicago Community Trust, The Field Foundation, Coca Cola Foundation, lvierck k Co. Foundation, Aetna

Foundatino, University of Chicago Medicine, and Blue Cross Blue Shield of Illinois. ILAACP also has a

proven track record in grant making. ILAACP's programs and partnerships have seived an estimated 23,000

youth and aduhs across Illinois.

Following is a list of tbe ILAACP's projects providing positive youth developmmit activities:



1, Choose Respect Illinois (CRI)
Fundina> Source: Illinois Criminal Justice hiformation Authority (ICJIA)

From FY2007 to I'Y2014, the ILAACP collaborated, first with the Illinois Violence Prevention Authority

(IVPA), and subsequently with ICJIA, to successfully coordinate the implementation of the statewide

violence prevention initiative Choose Respect Illinois. The CRI Grant Prograni aims to accomplish the

following strategic goals: (I) Promote healthy relationships among teens; (2) Prevent teen dai.ing violence;

and (3) Engage youth leadership in violence prevention.

2, Community Violence Prevention Program (CVPP)

Ppd'u FS:Illi i >:d > 1> >i > >'i A >> '0>

From FY2011 io FY2014, the ILAACP managed training and tcchnical assistance for the Community

Violence Prevention Program. The CVPP was a collaborative effort of public and private agencies that

provides pro-social oppoitunities to youth and parents in underserved communities. The CVPP's goals were

to reduce violence by mitigating> risk factors aud reinforcing protective ihctors associated with violencc and it

consisted of'thme components targeting 21 Chicago-area communities and three regions in the South

Suburbs: Parent Program (PP), Reentry, and Youth Employment Program (YFP).

3. Sullying Prevention

Fundina Source: Illinois Criminal Justice Information Authority (ICJIA)

Beginning in February 2014, the ILAACP received funding from the Illinois Criminal Justice Infotmation

Authority to support implementation of a school-wide, school-based bullying prevention ptx>gram for

siudmits LEARN Ilunter Perkins and LEARN South Chicago)

4. Youth Asset Development Project (YA.DP)

Fundinu Source: Cook County Justice Advisory Council

The ILAACP's Youth Asset Development Project (YADP) is a violence prevention program targeting at-risk

or court-involved African American youth ages 14 io 18 residing in Chicago's Auburn-Gresham, Greater

Grand Crossing, Fnglewood, and Roseland communities.



References

1. Illinois Criminal Justice Information
Authority
Project: CVPP
Dollar Value of the Project: $1,453,679.60
(ILAACP is the Grant Recipient)
Jolm Maki
Executive Director
Illinois Criminal Justice Information
Authority
300 West Adams Street, Suite 200
Chicago, IL 60606
(312)793-1306
John.MakiSIllinois.aov

2. United Way of Metropolitan Ciucago
Project: In-Person Counselor
Dollar Value of the Project: $ $304,157.78
(ILAACP is the Grant Recipient)
Bill Green
Grant Manager - In Person Counselor
333 S Wabash, 30th Floor
Chicago, IL 60604
(312)906-2240
Bill.GreenSuw-mc.ora

3. Be Strong Fmnilies

Project: CVPP (Parent I.eadcrship
Component)
Dollar Value of the Project: $481,860.83
(ILAACP is the Gmnt Administrator)

Kathy Goetz Wolf
President and CEO
1555 Sherman Ave„f1103
Evanston, IL 60201
800-805-2505
~kath .bestronafamilies.nct

4, Cook County Justice Advisory Council
Project: YADP
Dollar Value of the Project: $200,000
(ILAACP is the Gmnt lhecipient)
Sharrell Idibbler, MSW
Grant Coordinator
69 W. Washington, Suite 1110
(312)603-1141
gbarml LHibblerScookcountvil.gov

5. Target Area Development Corporation
Project: YADP
Dollar Value of the Project.: $29,144.25
(ILAACP is the Grant Administrator)
Autry Phillips
Executive Director
1542 W. 79'treet
Chicago, IL
(773) 65 I'.6470
auhillinsOtaraetarea.orn

6. Teamwork Englewood
Project: YADP
Dollar Value of the Project:
$29,144,25(Grant Administrator)
Perry Gunn
Executive Director
815 W. 63'treet
Chicago, IL 60621
(773) 488-6600
pZunnQteamwcrkenalewc~cd.or

7, South Shore Drill Team
Project: YADP
Dollar Value of the Project'$ 29,144.25
(ILAACP is Grant Administrator)
Sara Vlaj cic
Administrative Director
7218 S. Soul'h Chicago Avenue
Chicago, IL 60619
(773) 752-7830
~svia'cic,aoi.corn
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Malik Neveis is the Executive Director for the Illinois Afiican American Coalition for Prevmition (II AA( P)
where he is responsible for fundraising, board and staff developmerit, sttwtegic planning, marketing mid
communications, snd fiscal management for a SI.SM+ smtewlde membemhip-based charitable organization that
builds safe, healthy, snd iesilient Afi'ican-American children, families, and communities.

He servos or hss served on a number of local and statewide taskfcices including the Illinois Bullying Pmvention
Taskforce, State Itealth lmprovenient Plan Planning Team, Illinois Atter- School Funding Policy Taskforce,
Illinois Medicaid Advisory Committee - Subcommittee on Access, Northwestern University School of Medicine's
Center for Community 18eaitlb Afiican American Advisory Cooncil for the University of Illinois at Chicago, and
United States Conimission on Civil Rights, In 201 I, Illinois Governor Pat Quinn appointed Malik to the Illinois
Youth Development Council.

prior to joining the JLAACF, lvlalik served in various senior executive capacities for the illinois Center for
Violence Prevention, Duncmi YMCA, and the Chicago Urban League. Ike also worked for U.S, Representative
Jesse Jackson, Jr., Mayor of Chioago Richanl M. Daley, and U.S. Senator Caiol Moseley-Braun. Mslik ogen
oredits his ooncern for social justice and community building to his experience as a public Ally in Chicago (Class
of '95) under the tutelage of First Lady Michelle Obama, then executive director for Public Agies Chicago,

Malik earned bis Juris Doctorate Iiom the University of'Illinois'ollege of Law. During the summer of his second
Veer in law school, Malik traveled to Cape Town, South Africa to smdy at the University of the Western Cape
Law School iuid clerk for the law firm of Findlay ds Tait, the second largest octnmercial law finn in soutbera
Afi ice,

Malik also holds a B.A. in Political Science from thc University of Illinois at Chicago and a Certificate in

Strategies in Non-I'rofit Management frmn the University of Chicago. He is active in various civic organizations
and professional associations including 100 Black Men of Chicago, The Frogs Club, University of Illinois at
Chicago Alumni Association, and University of Hlinois at Chicago African Amerioan Advisory Council.

Malik resides with his wife, Kimberly Novels, mid their two children, Mikaila, 6, snd Elijah, 4, in Chicago's
Washington Park Community, Both children attend Old St. Mary's Catholic School.



700- 702 Past 51stSueet, Unit3
Chicago, 1'liiaois 60615

MALIK S. NEVELS, J.B.
mnevelsCipilascp.oig

ltcnie: 773,924,9282
Celt: 312.933,8775

SUMMARY OP
QVALIPXCAT1ONS:
15+ years executive level, not-for-profit manageinent experience, i»sponsible for fundraising, strategic planning,
organizationai systems and process mapping, contract negotiation, fiscal managsnient, quality assurance, special
event planning; coalition and team building, mid programmatic and stsfflvo)unteerlboard development. Extmisive
civic involveinent including active membership on several local and national advisory boards. Ceitificate 'm

Strategies in Non-Profit Management. Juris 13octomte. Proficirnt in Adobe Professional, Stream Send, Quicl<
Books, Lexis-Nexis, West Law, Micmsofi Office Pmfessional, Lotus Notes, Voyager, and inost other PC
and Msc applications.

PROEESSIONAL
PROI<'ILE:
Strateaic Plannina

Oversaw the design, administration, and data analysis of a statewide, online needs assessment of'109
sociai service agencies, representing 25 coullties, io gallier general demographic inf'ormation about tbe
respondent and the respondent's programming; assess what social and/or health disparities aie leasi or
most important; identify incentives for snd barriers to participating in a statewide coalition; establish
value, level, and types of training needed in the future; and elicit general feedback on the types of
strategies needed to strongthen prevention and early intervention hi Afiican-Ainericsn communities.
Work with the ILAACP's Board ofDirectors to apply needs assessment data to inform strategic p!arming
process; guide the development of the organization's membership program; idenfiify content and sn»cture
of quarterly meetings; and sttungthen the orgiuiization's empirical justification for fiitancia! support,

~ Designed internal and external commimicstions strategy, and provided functional guidance, for scaling
back and re-organizing the Illinois Centei'or Violence Prevention's (ICVP) Youth Initiatives
Dspartmsn4
Successfully managed a rc-oiganization of the Duncan YMCA reducing PY 02 ($544K) operating deficit
by 40'lo while reallocating luunan capital resent»as to strengthen organization's fundraising and
thatketing capachy
Designed and lamiched a year round Duncan YMCA Chemin Center f'or the Aits Training Academy
generating $75K in fee-for-ssrvice and giant funding during first 8 months of opetation,
Working closely with board members, staff, and coirimunity stakeholders, conducted a SWOT analysis
and drafted a White Paper assessing Duncan YMCA's challenges and opportunities, recommending
several strategic directions, and establishing tlie organization's "Four Pillars of Growth tk Opportunity,"

~ Designed and successfully implemented a two-year stmtegic plan to hicrease and strengthen the capacity
of the Chicago Urban I>ague's youth development depariment resulting in the addition of three (3) annual
events and four (4) new direct service programs.

Euudraisinz and Fiscal Planninz
~ Seemed $420K from the Illinois Deparinieni of Hunian Services to provide general operating support for

(he iLAACI'ver a 3 year period.
Secured over $2M fmm tbe Illinois Violencs Prevention Authority to administer 4 IVPA sponsored
youth-led violence prevmition initiatives in targeted communities across the state.
Designed and launched Youth-ln-Prevention, statewide mini-grant initiative awarding over $86K to 24
conmiunity-based organ izatioiis that provide strucnued leadership opportunities for youth io plan «nd
implement a pievention stmtegy in theirrespsctive conn»unity.
Secured $ 10K fi'om the Chicago Poundation for Women and $9K fi om IHinois Violence Prevention
Authority to implement the ILAACP's Cnmaiuairy Vnlcss project, an initiative to research and document
cominuniiy perspectives on violence against A fii can Anierican women and girls in three counties —i e.,
Winnebago, Champaign, aud St. Clair couniiss.
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i i'eats a niembership program and build a statewide membership base with a goal of'enerating $ 10 000
in niembership dues during year 1.This included engaging key prevention partners in a series of fo( us
groups to identify thc "value proposition" for ILAACP membership.
In conjunction with Duncan YMCA's board of director, successfully designed and led an annual $ 1001<+
ifirlr Jfesd Jfeross Too fundraising csmpaigtx
Drafted niarket «nd siuiation-speoific case siatements, and designed internal process I'r prospect
idmititicstion, msearch, mid segmentation for Dunce) YMCA snd other non-profits.
Within a 12 month period, reduced Dunoan YMCA ($544K) opersiing defioit by 40%; reduced pemoilii(1
tc pi'ograirl operaung expellses by 20%; and reduced pefsclil)el to revenue expenses fiom 136% to 44%.
Demonstrated success in securing over $500,000 througli grant proposal writing and solicitation.
lvlanaged a $1.5M+ budget comprised of'both private and public sector tuvenue streams,

~ Successfully scouted and negotiated youth service delivery contract terms in excess of $1,000,000 wiih
outside agencies including Mayor's OBioe ot Workforce Development and the illinois Depaitment of
Human Setvices.

Lande mhln and Teain Develonment
Led a collaboration comprised of the ILAACP, Aetna Insurance, aiid VIC's Midwest Latino Ifealth
Tminlng k Policy Center to host Unnatural Causes town hall meetings in Kmie, Cook, and Peoria
counties. These meetings brought togriher over 270 grass roots organizers, public health workers, and
elected cNcials to examine the root causes of health dispm.ities snd identify policies or actions that
promote health equky.
Led ILAACP's volunteer leadership transition fiam a Steering Commiuee structure to a Board of
Dimct'ors and established 6 working committees to organize and coordinate the board's work flow,
Successfugy organized a coalition of 37 social servioe organizations from across the state to lobby Illinois
General Assembly and Governor's Office resulting in the restoration of $ 1.9M in operating funds for
3,000 youth to participate in quality after school progriumning tliroughout the year.
increased Duncan YMCA board fi om I I to 25 within a six- month period.
Supervised a staff of nine (9) fulltime and six (6) patt time employees including direct supervision

oi'ive

(5) project ocordinators and an administrative assistant.
Increased staff productivity and morale by conducting annual and semi-annual performance evaluations
based on the 360 degree conipetency feedback system.

~Social Event Plannina
~ Led a team of six (6) staff and (3)corporate spottsoiu in planning the Chicago Urban League's Youth

Celebration Day. Since its inception, the annual event has recognized the achievenient of over 850
Chicago area high school students.
Led a team of six (6) staff and two (2) representatives oi'he Investment Company Institute Foundation in
planning the annual Investing for Success Seminar. 'I'hough initial attendance goal was 300, over 1,200
Chicago area residents RSUI'(ed) for tbe event, ofwhich 680 attended, According to thc Investmeltt

Company Institute, of the g seminars hostod by other Urban League affiliates, our organization's seminar
broke all records both in terms of'RSVP's and attendance.
As a liaison to Young Leaders United, mi organization co-sponsoired by the Chicago Urban League and
Anti-Defmnation League, collaborated with a team of Chicago aiea executives and companies in planning
the alinual

Afi lean-American/Jewish Preedom Seder, Youth United ai Work,mid Toes Unity Day, with s combined
attellilance of 700 guests each year.
Led a team of six (6) staff and two (2) representatives of the Chicago League of Women Yoters, in

planning and implementing a candidates'orum for the First Congressional District March 2000 primary
election. Over 300 constituents attended. Paiticipants included United States Representative Bobby Rush,
Illinois State Seimtor Barack Obama, and Blinois State Senator Donne Trotter.

Marketina dk Public ltelatlons
Work with ILAACP's Mmketing rk Conununications Committee tc design a comprehensive marketing
and commilnicatiolis strategy that prot»utes the organization's Image, programs, policies, positions and
accoinpl ish nests to members, geoeinl public, and intmust groups - e.g., web site developincnt, quarterly
print and B-newsletter, monthly e-news bulletin, and e-annual report,

3



l.ed staff tean>, web designer, and graphic design artist io develop social media strategies for several
online forums including ICVp's peace ¹>vs, 11.AACp's f-=3>>ewe llnlhnin, and Choose Respect

Illinois'N

I.'-gine,

Secured $25K and assembled s team oi'conmiunity stakeholders including Chicago Housing Authority,
ABI,A Local Advlso>y Com>cii, Dunoan YMCA, and N, Y.-based Telesis Ceq>oration to produce a 20
minut~ documentary on Chicago's oldest pubhc housing deva)opn>re>t.

Secured $5K and oversaw the production of a five-minute marketing video highlighting the Chicago
Urban League's Youth loves!ment 6t Youth Entrepreneur programs.
Drafted speeches, press mleases, and reports to tbe Board ofDirectors for Chicago Urban League
president 8> CEO,
Seveml live talk radio, television, snd print media appearanocs including WGN —Channel 9People lo
People with Allison Payne; WBI&-91.5PM; Stree! Talk WKKC $8.1 PM; Cli+Kei(y Show, WVON
1300 AM; HowarriMcGee lvforning Show, WGC1-107,5; Concerning Chicago, UPN 50; Chicago
Tribune; Chicago Sun Times; Chicago lournal; Chicago Defender; snd Chicago News Gasetm.

PROFESSIONAL
EXPERIENCE:
Illinois Ah'!can An>erican Coalition for P> eve>it!on, Chicago, Illinois 2006 —Present
Executive Director

Manage day-to-day operations for a $1.5M statewide coalition of aAer-school program providers,
executive directors, clerN, community activists, and advocates working to increase the community's
access to effective prevention and early intervention resources, policies, and programs.

~ Coilabomte with 1LAACP Board of Directors to pmvide functional guidance in the areas of fundraising,
strategic planning, marketing and communications, sel program development.

~ Develop and coordinate the ILAACP n>en>be>ship program including annus! membership drive, qua>terly
meetings, and annual meetings.
Serve as the orgm>izationh appointed representative and spokesperson on statewide task forces and og>er
policy-related initiatives including, but not limited to, U,S, Commission on Civil Rights, IL Youth
Dovolopment Council, IL Bullying Prevention Task Porce, IL After School Punding Policy Taskforce, II,
1<saith Data Dissemination Initiative Taskforce, IL State Heaith lmprovement Plan (SHI'P) Planning
Tea>n, and IL Diabetes Policy Coalition.

Illinois Center for Violence Prevention, Chicago, illinois 2004 —2006
Youth 1nitiatives Director

Managed the day-to-day operations oi'the Center's Youth Initiatives Department with an annual operating
budget of approximately $650K.

~ P>ovided leadership and !unctional guidance in the mess of strategic planning; Bnancial development;
fiscal administration; outcome evaluation; process recalibrstion; sustainabiliiy planning; and exte»>al
pa>tnership development for four M>ewide youth progran>s -YouthPeace, SistorNet, Peace Leadership
Project, and Youth Advisory Board.
Worked closely with the Center's Executive Director and Development Dopa>to>ent to identify, cultivate,
and solicit t'unding for programs as well as dwfi p>t>posals snd grant >oporto,

e Worked closely with Center's Evaluation Resource Institute to develop ru>d monitor program benchmarks
snd implement strategies for continual quality improvement.
Represm>ted the Center in exmmal co llabo>utive initiatives including the 1VPA TDV SA Capacity
Building Pmjeot, Chicago I reedom Movement 40o Anniversary Confemnce, and illinois African
American Coalition for P>event!on.

~ Supervised two (2) dhuct reports, six (6) staff; and twenty (20) volunteers.

2002 -2004Duncan YMCA, Chicago, illinois
Bxecudve Director

lvlansged the day-to-dsy operations of s $7M endowed, community based YMCA with an annual

operating budget of $1M providing performing arts instruction, early childhood education, m>d spo>ts dc
recreation progrmns.

~ Provided leadership in the areas of strategic planning, Bu>social development, board development and
governance, fisoal administration, volun>ce> and staff development, program assessment and
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accountability, organizational susiainahiliiy, external parinmship dcvclopnieni end negotiations, and
coliil'aci'iegcilat ioiis.
Worked closely with YMCA of Meiropolitan Chicago I'inancial Development Department to solioii,
procure, snd moniuir grants from a variety of funding soumcs including, but not limited io, National
Endowment f'r the Arts, John D. and Cadierine T. McAithur 1'oundaiion, Polk Brothers Poundation,
Joyce 1'oundation, Krak, illinois Arts Council, City oi Chicago City Aria, illinois Depaitmmrt of
Conunerce & Community Affairs, and Beaumont Foundation.
Supm vised six (6) direct ieports and total staff of twenty two (22).

Chicago Urban League, Chicago, Illinois 1999—2002
Director -Youth Development Iuitiative

Led department growth front $70,000 to $630,000 in funding mid steif increase from one (I) employee to
tiftcen (15).

~ Collaborate with the organization's research and planning department io conduct data-based research on
ihc effectiveness and availability of youth developmmit services in the greater Chicago aiea.
Engaged in public policy activities designed to result in systemic social chaiige as it relates io local youth
developi'Ilellt.

Successi'ully negotiated over $1,000,000 in youth service defivety contracts wkgi the Mayor's Olrice of
%orkforce Development, Chicago Department oi'I hnnsn Services, and the Illinois Department of I lumen
Services.
Iuteifaced with Chicago area high school (both public and private) principals and counsrlom to recruit
students to participate in youth oriented progmms and events,

United States Representath e Jesse Jackson, Jr., Chicago, Illinois 1995 - 1996
Deputy Pield Director

Assisted campaign manager and field diiector in designing voter contact program, implementing GOTV
operations, and researching opposition candidates.
Organized voter registration drives for 25 Chicago area high schools and college institutions-registered
more than 5,000 + new voters in a four month period,
Supervised a staff of over 50 individuals in implementing GOTV operations on Election Day.

Oflice of the Mayor, Chicago, Illinois 1994 - 1995
I'rvigram Associate - Mayor's School I'artners Program

~ Successfully recruited Chicago area businesses to make a commitment of $ 10 000 per year for three years
to individual elemeniaiy and high schools within the Chicago public school system.
ltesponslbilities included writing press releases for the Mayor's Press Office, giving oral presentations to
local school councils and corporate donors, and working in collaboration with various ci(y departnients.

EDUCATION:
Certittcate iu Strategies for Nonptxifit Management
University of Chicago

July 2005

Juris Doctorate
Univemity of Illinois College of'Law, Champaign-Urbana, Illinois

May 1999

Juris Doctorate Studies
University of the Western Cape College of Law, Cape Town, South Africa

Summer 1998

Bacliclor cfAi ts, Political Science
University of ll!inois CoHege of Liberal Aits & Sciences, Chicago, 11!inois

May 1993

INTERESTS; Collecting American and International Civil & Hmnai) Rights Memorabilia, golf, chess, and
basketball.

REIiERENC)gS AVAIALBLE UPON REQUEST



COMMUNITY &
CIVIC INVOLVEMENT)

MALO< S.NBVELS, LD.
mnevels@ilaacp.org

Member, Illinois Youth Development Council -2011 Io present
Appointed by illinois Governor Pat Quinn.

Member, United States Cominission on Civil Itlghts, illinois State Advisory Conunit tee —2011 to present
Chair, Sub-Conlmiltee on Health and Heal)I)care Disparities
Appointed by Chairman U.S. Commission on Civil Rights Marly Caeno

Mein bar, Blinois School Bullying Prevention Tasi< Force —2011

Mcn)ber, 2011 Illinois State Health Improvement Plan Planning Team -2010 - 2011
Appointed by Dhuctor Illinois Department of Public Healtli Dr. Damon Arnold

Member, Blinols After School Funding Pogcy Task Force-2009-2010

Co-Chair, Steering Committee, Northwestcmi University's Institute for Pubgc Health and Medicine,
Center for Conununity Igealth —2011 to present
As Co-Chair of Steering Committee for the Center for Community Health, located in the NU's h)stitutc for Public
Health aud Medicine, I advise the Center on its strategic planning and outreach as it seeks to build equitable
research parlnerships between Northwestern University medical faculty and community-based organizations
interested in engaging in commuliily based paiticipatnry research.

Member, Adviso)y Board, Be Strong Families -2012 to present
As an oulshoot ot'he Strengthening Families IIIh)ois Network, Be Strong 1)amilies works in pelt))crship with
parents to build protecdve factors in conununity and 6uni(y settings. As a member of the BSP Advisory I counsel
BSP directors aiid staff on approaches to strengthening organizational capacity aud expanding program offerings.

Member, Board ofDirectors, 100 Black Men of Chicago —2001 to 20 i 0 (Member) and 2012 to piusent
(Member and Director)
Bstabiished in 1995 by a group of accomplished Africa))-American professionals from Chicago'I private, public,
and not-for-proiit sectors, the 100 Biack Men of Chicago seeks lo improve tlm quality of life and enhance
educational oppo)tunities for African-American n)ales through mentoring snd other education related initiatives,
As a men)bar, I previously chaired the Mentor ing Committee, pi iiv m ily responsible for the design, coordination,
quality assurance, and founding of our mentoring programs, Currently a director, I focus on estab gshing snd
monitoring the organization's strategic growth for Mentoring, Annual College Scholsmhip Pair, Holiday Toy
Drive, and Annual Gala. I also help to sec))re resou)ues to sustain the organizatioli s Inission-related activities,

Member, Board of Directors, ACTS. of I<',A LT 8.-2010to 2011
Bslablishcd in 2008, with assistance from the Univciuity of Chicago, ACTS of FAITH is en organiration that
collaborates with 12 faith based institutions lo impmve health and welhiess, reduce and eliminate health
disparities, inc)ease health aware)less, increase community leadership in health N'airs, and fornl partnerships with
other healtfi organizsgons. As a boa)'d men)be).', irlv respousiblgties i))elude establishbig and lrlonltoring 0)e
organization's strategic direolion, raising fiinds, mid identifying oppo)tuaities f'r collaboration with extenial

or gal) lzat Ious.

CO-P)usident, Leaders United —2006 to 2009
Launched in 1990, and co-sponsored by the Chioago Urban langue (CUL) mid the At)ti-Defamation League of
Chicago (ADL), Leaders United (LU) seeks to building positive relationships between our Chicago's Afi ican-
Amerioui snd )swish commumties. As Co-Pr.sldent, 1 worked closely with lhe advisoiy board as well as ADL
mid CUL staff'Io plan and implement programaling ln three core areas: ceno)unity service, business networking,
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and educsi ion, Our hallmark event is the annual AfricanAmerican .lewish Freedom Seder held at ihe Chicago
Iiilton & Towers and attended by 600+ Agi'icon-American and Jewish rvsidenis fi'oni around the city, rrrrrc've also
been remarkably successful with our business networking events. Psst keynote speakers have included Lawreiice
Levy, Levy Organization; Jim !Reynolds, Loop Capital Markets; Norm Bobbius,LaSalle National Bank; Laster
McKeovor, McKeever & hssociaies; and Renotta McCann, Startcom Medisvest Group.

Member, Beard of Directors, Healthy Schools Campaign -2006 to 2008
Bstablislied in 2000, the Iieaithy Schools Campaign advocates poiicies and model programs that allow students
faculty, and staff to learn and work in a healthy envirvrnment The HSC is particularly focused on reducing the
rate ofobosiiy and asthnla ill African-Americalr and Hispanic school studelits. HSC programs also iltciudc
environmental audits for schools, Chicago Partnership for Hea!thy Schools, School Nurse Leadership Program,
mid Green Clean Schools, As a director I worked with my cohorts and the Executive Director io provide
functional guidance to the organization in the areas of srrategic plamiing, fundraising, and coalition building.

Chairperson, Public Allies National Alumni Advisory Board —2000 io 2006
Pounded in 1992, Public All!os is s national organization that advances diverse young leaders to strengthen
communities, nonprofits, and civic participation, As Chair of the National Alumni Advisory Board, '! was
primarily responsible for coordinating a team ol'alumni froni across the coustiy to implement a strategic plan
aimed at building and sustahiing the "PA Alumni Network". This included overseeing the distribution of
approximately 820,000 in ihiterprise Ponds to support social change initiagives managed by PA aluimii. As a
prograni participant in 1995, I had the fortunate opportunity to work closely with Fird Lady Michelin Obama
who was, ai that time, the Executive Dhuctor for Public Allies Chicago.

Chairpmuou, Board of Trustees, Lugenia Burns Hope Ceutei -2000 to 2006
Pounded in 1994 by U.S. Presideni, Barack Obama and Dr. Sokoni Ksranja, the Hope Center is a forward thinking
organizatiorr focused on develop irrg the capacities ofextremely low-income A frican-American conununities and
the individuals and families who live in them to become self-detenuining, econoniically self-ielimrt, cohesive,
cooperatively powerful, and healthy. As Chair, I was responsible for helping to establish the Couter's long and
short-tenn goals, developing viable relationships with potential donors, increasing public rrscogrrition of Center
activities, and advising the Board on governance issues.

Member, Plamiiag Committee, Chicago Fr cedoni Movemcut 40'nrriversary Commemoration -2005
Co~onsored by Loyola University's Center for Urban Research and Learning (CURL), CFM40 phurned a three-
day cmiference July 24-26'2005 to commemorate Dr. Mmiin Luther King Jr,'s non-violent, dirvct action
campaign hr Chicago from 1965 to 1967. My responstbilities included identifying and cultivaiing potcotial
donors and organizing a city-wide coalition of youth serving agencies to advise and assist CFM40 with engaging
young people between the ages 14 and 30 in the planning of the conferrsrce.

Member, Advisory Couuniftee, Illinois Violence Prevention Authority's Teen Bating Violence and Seximl
Assault Prevention Grani Program - 2004 to 2006
I.aunched in 2004, IVPA's TDVSA Preverition Grmrt Program seeks to strengthen snd increase dic capacity of
Illinois youth-serving organizations that provide dating and sexual violence prevention programming, As a
meniber of the Advisory Committee, I cogaborated with a statewide teain of prevention professionals to identify
and develop strategies for ensuring the project achieves its'oals, objccdves, and bcnchmarks. This includes
publishing The Illinois Pacilt'taitrr 's Guide for Teen Dating Violence and Sexual Assault Prcvcntirrn Trfucation.

Member, Public Policy & Progrum Committee, Jane Adams Hull Bouse Association- 2003 to 2005
Bstablished in 1889, the Jane Adams Hull House Association enhances the quality of life for undcrseived Chicago
area families by providing creative, innovative social service programs and by advocating for ri:lated public policy
reforms. As a member of the I ublic Policy and Program Committee of the Boar'd of Trustees, I was responsible
t'or working with the Program Services Department to assure all programs operated in aocordance with contract
and I'unding obligations, as well developing and fostering effective linkages with potential donors, public
officials, and communities in ftutherance of JAHHA's prognun mrd policy mission.



Chairperson, Smiiey Iroundation's Youth 2 Leaders A<ivtsory Board —2000 to 2003
Youth 21csders is an annual series of one-day conferences that take place consecutively in various cities
dtroughcut tbe United States. Each conference assembles appmaimstely 100 Africao-American youths, ages 14
1 g, for a day ofdiscussion, advocacy training, and networking with estab! ished professionals, community leaders,
and entertainers with the aim ol'identifying, developing, and encoursghsg future African-American leadem. As a
Co-Chair of the Chicago sdvisoty committee I shared in the responsibility of identifyinf and initiating
collaborations with local youth service organiaations, identifying and recruiting volunteer stafl; workshop
facilitators, and guesl/keynote speakers and pmsenters.

Judge, Junior Achievement of Chicago Colm>el Henry Crown Foundation Scholarship —2003 to 2005
Established in 1940, IA Chicago seeks to eduoate and insptre young people to value free enterprise
and understand business snd economics to improvethe quality of their lives. Eaob year JA Chicago duuugh iis
collaboration with the Hemy Crown Foundation awards nsore than $100,000 in scholarships to Chioago area high
school students planning to attend a 4-year coHege. As a judge, I am responsible for interviewing and selecting
the scholamhip recipients.

Member, Illinois Civic Engagement Pts)jest Steeriug Cornnrittee-2000 to 2001
Funded through grants from Caterpillar lnc., State Farm insurance Companies, and the Woods Fund, the iilinots
Civic Engagement Project seeks to examine the debate about whether Americans are becoming less involved, less
engaged, and less connected with one another, to the detriment of their communities. The project had five phases;
research, analysis of the results, dissemination ot the results, preparation ol'an action plan, and a oonference, As a
member of the steering cont mittee I was responsible for analyxing the research and shaping the project's message,



Mallk S. Nevels, J.D.
Executive Director
illinois African American Coalition for Prevention

Professional References
1, James W. Compton

Retired —President tt. CEO

Chicago Urban League
312.9723144
Email: comoiames@Zm~ait om

2, Marty Castro

Chair, United States Commission on Civil Rights
Chair, illinois Human Rights Commission
312.399,3987
Emaih ~mcastro castrosvneraies.corn

3. Dorothy Foster
Director, Government Relations
illinois Nicor Gas
630.200.6895
E il.~df t 1



lylalik S. Novels, J.D.
Executive Director
illinois African American Coalition for Preventfon

Professional References
1. James W. Compton

Retired —President & CEO

Chicago Urban League
312.9723144
Email: comoiamesPemaiLcom

2. Marty Castro
Chair, United States Commission on Civil Rights
Chair, Illinois Human Rights Commission
312.399.3987
Email: mcastrosecastrosvnereies.corn

3. Dr. Ronald Ackermann

Director, Center for Community Health
Northwestern University
312.503,6400
Email: r.ackermannCenorthwestern.edu

4. Dorothy Foster
Director, Government Relations
illinois Nicor Gas
630.200.6895
Email: dfoste1@aelresoources.corn

5. Paul 8urton
Chief Financial Officer
Vivacelle Bio
847.322.7971
Email: gaulCSvivacellebio.corn



WrW IAM ISAAC MCCOV
it I I 0. Wal>nsh Avnnan- Unit l30I - Ciinntn, Bllnnin 60605

Isaac mccoyQayahoo.corn
(773) 407-3335

MANAGEMENT SUMMARY

A proven leader, educator and effective team coach whose impact demonstrates success in every
measured category of performance. I am an experienced facilitator with strong communication and
negotiation skills with success in developing, advising and leading collaborations. Found one nonprofit,
and serve as a board member, advisory committee member or volunteer to several others. Education
includes a M.S, in Public Service Management from DePaul University and a B,S.from the University of
illinois at Urbana-Champaign.

Project director for a community-based collaborative whose aim was to produce positive and
constructive opportunities for youth and adults in effort to reduce recidivism.

~ Led development team in raising more than 51.Smillion in new program-related funds over a
two year period while overseeing an annual program budget of approximately SG million.

n Recipient ofthe 5haron Valentine Hero Award-2012 Community Service Leader.
~ Recruited to serve on the Board of Directors of New Path Transformation Foundation, Inc. and

the Associates Board of Voices for illinois Children,
n Led more than 50 workshops, seminars and training sessions with excellent results.

Spearheaded over 20 career process improvement projects balanced among several

stakeholders.
n Developed and implemented a computerized tracking system for prenatal patients In urban

health clinics to help reduce infant mortality rates.
n Saved approximately S100,000 by conducting a rigorous analysis of marketing and

communication spending effectiveness for Riveredge.
n Appointed member of the Cook County Medical Advisory Committee and the Iglnois Charitable

Trust Stabilizatlon Committee.

Core Competencfesr

~ Coaiition Building
n Program Evaluation
~ Performance Coaching
n Grant Writing and Management
n Project Management
n Training and Development

n Mediation g Negotiation
n Research gr Analysis

n Financial Analysis

~ Process Reengineering
n Human Resources Management
n Operation Management

CERTIFICATIONS / TECHNICAL PROFICIENCIES

n Project Management Certification
n Nonprofit Executive Education Certification

Lean Sfx Sigma Certification
~ Business Analyst Certification



PROFESSIONAL EXPERIENCE

illinois African American Coalition for Prevention - Chicago, IL 2014 - Present
Established in 2005, the illinois African American Coalition for Prevention (ILAACP) is a statewide,
membership-based charitable organization that strengthens prevention systems, policies, and programs
in underserved communities through culturally-relevant research, training, and advocacy,

Special Initiatives Director
~ Manages the day-to-day operations of several ILAACP initiatives
~ Ensure ILAACP special initiatives meet or exceed agreed upon program related goals and

obJectives while staying within budget.
Increase public awareness about ILAACP special initiatives through internal and external

marketing and communications opportunities,

Urban Mosaic- Chicago, IL 2006 Present
The formation of Llrban Mosaic (501c3) creates a support system for social conscience organizations to
maintain their passion for their misslo'n while equipping them with skills and resources to sustain their
organization. Providing this form of support gives organizations the capacity to create change on a

community, state, national, and global level. Urban Mosaic {UM) offers organizations professional
services such as Human Resources, Fiscal Management, Information Technology, Legal Services,
Marketing & Communications, Fundraising g Development, Program Assessment/Evaluation, and/or
Administrative Support. In addition to professional services, UM provides and trains organizations in

Public Policy/Advocacy, Community Engagement (assessments, coalition building, etc.), and Capacity
Building/Technica I Assistance.

President & CEO

e Created a nonprofit organization to transform community-based organizations and empower
them to grow and implement sustainable practices and procedures,

o Offer consulting services tailored to meet the unique needs of each non-profit organization
served,

s Developed/Led workshops for executive

staff

an board members of non-proAt organizations.

Proviso Leyden Council for Community Action, Inc. - Maywood, Il. 2010 - 2013
Proviso Leyden Council for Community Action, Inc. (PLCCA) was established in 1968 by Bishop Dr. Claude

Porter as a private, non-for-profit corporation to serve low-income residents in Cook County's Proviso
and Leyden Townships, and the municipality of IVorridge inc(udlng some of the metropolitan areas of
Chicago. PLCCA provides a range of programs and services based on its mission of eradicating poverty.
Joining in partnership with the community, PLCCA offers more than thirty (30) programs and services
that assist families with housing and energy assistance, youth development, substance abuse related
issues, mental and physical health screenings and treatment, adult literacy, job readiness and senior
citizens.

Vice President of Operations & Public Affairs
~ Facilitated the development, maintenance and monitoring of organizational plans.
e Responsible for the development and management of the annual operating and capital budgets
e Developed innovative initiatives to enhance internal efficiency and effectiveness.
~ Directed, monitored, and appraised the performance of each department and provided the



necessary coordination between activities.

Riveredge Hospital - Forest Park, IL 2006 - 2008
Riveredge Hospital is a freestanding psychiatdc facility, meaning we specialize in the treatment of
behavioral health. We serve the Chicago and surrounding region by delivering specialized care to
children, adolescents, young adults, adults, and geriatric persons.

Human Resources Specialist/Community & Family Advocate
Recruited professlona I, degreed heaithcare staff For five departments by orchestrating media
placements and timing, prioritlzation of positions, negotiations, exhaustive background
clears nces and reference vetting.

e Conducted orientations and training seminars for new hires and redeployed staff members.
Accomplished special projects teaming with senior executives to impact operations

performance.
~ Coached low-performing employees to achieve measure b'ie benchma rks and drive down

turnover.
~ Mediated and advocated for clients and team members when unusual situations arose.

McKesson Healthcare - Chicago, IL 2004 - 2006
McKesson is In business for better health. As a company working with health care stakeholders In every
setting, we are charting the course toward a stronger, more sustainable future for the entire industry. As

the oldest and largest health care a~lees company in the nation, McKesson plays an integral role in

health care and has a unique vision for its future. We serve more than 50% of American hospitals, 20%
of physicians and 100% of health plans, and as the largest pharmaceutical distributor in North America,

we deliver one-third of all medications used there every day.

Medsource Program Consultant
~ Developed pharmaceutical coverage programs in concert with hospitals, health systems, and

other integrated health rare providers to reduce costs and improve patient care quality.
~ Actively consulted with senior level executives to resolve problems and enhance program

successes.
~ Conducted analyses and scenado modeling to establish the greatest impact and correct fit of

services and coverage for each client.

CVS/Caremark - Northbrook, IL 2003 2004
CV5 Caremark (NYSE: CVS}, headquartered in Woonsocket, Rl, is the largest Pharmacy health care
provider in the United States with integrated offerings across the entire spectrum of pharmacy care, We
effectively manage pharmaceutical costs and improve health care outcomes through our pharmacy

benefit management (PBM},mail order and specialty pharmacy division, CVS Caremark Pharmacy

Services, our CVS/pharmacy retail stores, our retail-based medical clinic subsidiary, Minute Clinic and
our online retail pharmacy, CVS.corn.

Eligibility Administrator
e Directed project implementations on very tight deadlines withhigh customer satisfaction.

Analyzed system inter-dependencies and documentation to identify and promote critical

linkages.
e Managed and repaired substantial pharmaceutical client relationships with Fortune 500



companies.
Irn proved operations processes and data flow to increase accuracy and decrease time
requirements,

EDUCATION

Depaul University - Chicago 2004 - 2007
Master's of Science in Public Service Management {concentrations Public Pogcy)

University of illinois at Urbana-Champaign - Urbana, lL 1998 - 2002
Bachelor of Science in Community Health {concentration: Health Administration and Planning)



JAMES MCCOMBS IV
7015 South Sangamon Street —Chicago, IL 60621 - (217) 418-8442- mccombsj4{tbgmaikoom

KDIJCATION Et HONORS

University of Michigan School of Public Health at Ann Arbor
Iv/aster ofpublic Health in I-leaMt Behavior and Health Fducation

Public Health Student Assembly, President dc Vice I'residen(

Uuiversity of Illinois at Urbana-Champaign
Itachelor ofScience in Recreation, Sport, and Tourism

v Phi Sigma Pi National Honors Fraternity
s Dean's List Honom
o Ronald McNair Scholar

RELEVANT KXPE>RIENCE

Graduated: April 2011

Graduhied: May 2009

Hlinois African American Coalition for Prevention Chicago, IL
NAACP is a stamwide, membership-based 501(c)(3l that strengthens early intervention and prevention
systems; policies, and programs in African-American communities through culturally-relevant research,
training, and advocacy.

Special Initiati ves Coordinator June 2013 —Present
Coonlinating communications, training and technical assistance to for approximately 90 agencies in the
Community Violence Prevention Pmgram (CVPP). CVPP is a collaborative effort of public and private
agencies that promotes pm cnt leadership, provides 1,800 youth with mentoring and employment
opportunities, and aids parolees'eintegration in 33 Chicago area communities.

~ Developing, implementing, and monitoring a contprehensive marketing/communicationsl ucruittnent
strategy that will assist delivery partners in implementing the evidence-based intensive childhood

obesity intervention Mind, Exercise, Nutrition, Do It! (MEND) in Chicago.

Will County Health Department, HIV/STD Program Joliet, IL
Health Educator 2012 —2013

Perfonnlng HIY/STD outreach, education, and risk assessments throughout Will County, IL.
~ Assisting in implementation of IJIV support groups and facilitation of Very Informed Brothers Engaged

for Survival group HIV prevention behavioral intervention,
» Conducting focus groups io identify best strategies to engage high risk populations.
~ Coded in JavaScript an online screening tool for free HIV testing eligibility.

Fditing the Will County Health Department IEIV/STD Program's facebook page.

Chicago, IL
2011 —2013

National Opinion Research Center/ Ih>iathematica Policy lhesearch
Interviewer

o Conducted survey interviews io collect data for social research and program evaluation.
o projects included the National Immunizatiori Survey, Siuvey of Doctorate Recipients, National Survey

of Substance Abuse Treatment Services, National Longitudinal Transition Study, and a survey of the
etYect of the. Supplemental Nutrition Assistance Program on recipients'ealth and wellbeing.
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University of Micbigau Center for Managing Chronic l)isease Ann Arbor, MI
Reseat alt Assistant 201 I

s Evaluated Chicago, Puerto Rico, Philadelphia, and Isis Angeles health intervention sites in the Merok
Child Asthma Network,

o Researched and modeled the evidence based intetventlons implemented at each site,
o Developed piv, and post-test survey and survey manual.
e Performed literature reviews and data entry.

Federation of Neighborhood Centers Philadelphia, PA
Intern 2010

e Worked on a Philadelphia wide community garden program to make fi esh produce more available in
underserved communities of Philadelphia and give youth employment experience.

s Developed health education programming for youth.
o Supervised teenagers selling produce at farmers markets and convcniencc stores.
N Developed evaluation of the community garden program.
e Developed promotional, educational, and evaluation materials,

City of Champaign Neighborhood Services Department Champaign, IL
Program Assistant 2009

a Organized and implemented neighborhood clean-ups, block parties, farmers'arkets, and a public
safety awareness and education fair. 15 events, each serving at least 200 attendees.

e Developed promotional materials, managed volunteers, and solicited vendors.
o Organized community informational events to addmss Eooding, crime, and homelessness.
e Surveyed the public to understand how they received communications from the city,

United Way of Champaign County Champaign„ IL
Lrvent Planning Intern 2009

a Planned, organized, and impletnentcd community programs for United Way partner organizations.
s Collaborated with a free dental clinic, a drug dependency treatment agency, a youth development

agency, snd an immigrant and refugee transition support agency.
s Programs included outreach programs, fundraisers, sporting events, and tempoiury dental cgnics in store

fitnits. 8 total events with at least 150 attendees at each event.

Coordinated media communications activities in print, radio, television, and social media.

University of Illinois Urbana-Cliampaign, IL
Aonald McNai r 9aholar 2008 —2009

e With faculty mentorship, lead a graduate level study evaluating outcomes of participants of the

Univemity of Illinois Extension's Chronic Disease Self-Management Program Live Well, Be Well.

e Attended Live Pell, Be Wall trainings iuid program sessions.
e Performed literature reviews, transcribed focus group recordings, and analyzed results.
s Wrote a publishable paper detailing the study and results.
o Presented findings at the National Ronald McNair Scholar Conference in Knoxville, TN,

SKILLS

Pmgram Evaluation and Research
Public Heakh Program Development
Event Planning

Microsoft Office
GoTo Training
Survey Monkey
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James fvtcCombs IV

Jacqueline Guerrero-Schram
Lead Program Coordinator
Fellowship Connection Inc.
2435 W.'Division St.
Chicago, iL 60622
773-772-1141office
Iguerrero@fellowsh~ico nn act.org

Peter C. Nicholson

Program Director
Community Violence Prevention Program
Southland Health Care Forum
600 Holiday Plaza Drive, Suite «200
Matteson, IL 60443
708-856-8128 office
708-898-0925 fax
708-821-4967 cell

neternnri@em a

if.corn

Jlmi Orange, IVIPA

Director of Community Prevention Services
Children's Home+Aid
5958 S Marshfield Ave

Chicago, IL 60636
773-918-8600office
773-368-7300 cell
773-778-2345 fax

jorangePchildrenshomean~aid.or



Philister Sidigu
7455 North Greenview Ave, ~ Apt.214 ~ Chicago, 1L ~ 60626

047,387.0870 'stdtguggntait.corn

Lt du ca ti on

Northwestern University
Evanston, 1L

Master of Fine Arts in Writing for the Screen and Stage

June 2011

Columbia College
Chicago,iL

Bachelor of Arts in 1'ilm/Video Production

.1une 2007

Ootober 2014 —Current
Chicago, I4

Professional Rrsperience
illinois Afiican American Coalition for Prevention (ILAACP)
Marketing and Comnnertcattons Coordtnator

Plan, implement, and monitor an annual ILAACP httegwted Marketing Jk
Communications strategy through a written work plan with clearly defined, and reaiistic,
goals, objectives, and benchmarks

I Produce timely, thought provoking, and relevant connutt for 1LAACP's E-News Bulletin,
Facebook, Twitter, and Mobilization Alerts

~ Plan and imp!ament 3 1LAACP Quarterly MembershipMeetings

JJsltsbcom August 2013—October 2014
Digital Markenng and CornrntmitJr Engagement Managrn Evans ton, I4

Manage and supervise strategic paruterships between jjslisl.corn and Seal ofApproval
business clients, and twin jjsiist.corn interns, mentors snd students ht No Boundaries
Create rich, relevant content for jjsli st.corn, overseeing a 30'/o increase in the
organization's online reach

e Evaluate and report on data to measure progress toward strategic goals

Community TV Network September 2011-June 2013
Video Irwtrttctor Ctdcagth I4

~ 'faught video production to high school students at the Academy of Scholasfic
Achieventent

Provided marketing support mtd training to Community TV Network staff members with
an mnphasis on student outreach, building community pattnerships, and e-marketing

H.O.M,E, June 2012- June 2013
Marketing Specialist - Contract Chicago, I4

o Oversaw all media and public relations needs, maintained and uptjatcd content on the
H.O.M.E. website, and managed all online fundraising appeals

o Presented weekly analysis and recomtnendations for the H.O.M.E. website and social
networking sites

Northwestern University September 2009 —November 2011
Reference Aasistant Evanston, II.

Provided reference support to faculty members and students at

Northwestern

University's
Main Hbtury

e Managed evening and weekend support for e journals

Provided ntultjmedia support, including editing and authoring DV13s 1'r Northwestern
University's medical faculty



j TALITI-IIA A. REDMOND j
6601S.Kimbark Avcnuc -Unit 1N - Cliicago, IL 60637 - f708) 296-4193- >redruetfggmail.co>u

HIGHLIGHT OF QUALIFICATIONS
A ski1lcd conxuunicator with the ability to establish a rapport with ciierus, agencies, snd staff.
Kr>owlcdga of Pederal mid State Employnmnt Laws.

~ Aliility to prioritme and generate results to achieve organizational objecrives.
~ Capacity to work iud<'.pendently and under. prcssure.

OBJECTIVE
To obtain a position that will allow rue to apply my experience and formal training to assist the o>ganizadon in rhe
accomplishments of its goals.

EDUCATION
July 2017 —August 2014
Masters of Human Recon>ce Management

1<aller Graduate School of Management
Completion Date: August 31,2014

Tinley Parr, IL

August 2001 —0 lay 2006
Bachelor of Arts in Psychology

University of Illinois at Chicabro

Graduauon Dater May 7, 2006
Chicago, IL

PROFESSIONAL EXPERIENCE
October 2012 —Curmnt Illinois Afiimn American Coalition for prevention Chicago, IL

December 2014 —Cunent
Director of Operations tk Human Resources

Herr>an Reaaazcca
Primary liaison to ILAACP's eaten>st Professional Employm Organimtion io ovemec thc organization*s human
resource funcdons.
Pmcess paperwodt including new hire forms snd Personal. Acuon Fonna.

~ Review benefits annually and coonlinate the annual open enroll>nant process for the organizatiorx
~ Linsuie compliance with city, stater and fedeml mgulations,

Review, mrinaiin, and update thc Employer Iiandbook.
~ Plan snd coordinate employee perftumance evaluations.

Lead new hiiu orientation including reviewing processes and procedures and setring up rcquked IT and
teteco>umunicadons.

Coordinate sraff developmeim and training.
~ Manage web-bssed HR portal and relationship database.

Track snd n>onitor employee's vacation, sicl< and pemonal leave, as well as, ensure that timesl>cats are subnutted
timely.

Infonrrariorr Tecfirrafrrgy
lzx>d liaison and internal point of contact to the ILAACP's external IT Support Team
Implement effective IT internal controls and risk management pmctices ro ensure thai the organization's technology
risk msnagemm>t Bsmeworli is u>tact,

Annually review the IT nee<ls of the organization to cnsurc d>at staff are provide>i with the proper tools to
effecuvely per fonu their job,
Manage phone system includiog recording and updating general greetings and staff directorie>.

Pisaaf Afansgcrncrrr
Communicate ILAACP's Internal Controls snd Fiscal Policy to staff and ensure that polities are sdherul to.
Oversee ilia fiscal procees flow indudlng tmcking purchase. ordem, tmvel vouchers, chcclc requests, snd invoices.
Perform various liscal duties including record checlts for dq>oslt, «ppn>vc purchase orders/check requests, and
maintain petti cash.
Collaborate with the Executive Director»nd Accountant to ensure the upkeq> and accuracy of the IMACP's
financial statements.

General Adininr'srrative 46 Clerical St>f>Parr
~ Maintain a highly organized flling system for prohr>xn>s, gmnts, and financisl records,

Manage incan>i@Sand outgoing mail mcluding coordinating bull> msiTing.

Overscc inventory and replenish supplies as needed.

Ensure that orgsnimtionsl memberships.and subscriptiona are kept up to date.



October 2012 —December 2014
Administrative Assistant

Received and screened ctuployxnent applications.
~ Scheduled and conducted new him orientation.

Developed snd distxil>utud new hire pacltets.

Cmsted, ediicxl, aad implenienied HR policies and procedures as needed.

Edited and updated Eniployce, Plandhook as needed.
~ HR portal and xdationship dmabasc dcvelopnicnt snd rmuiagement.

Genemted purchase ordem, travel voucbers. Assisted with the monthly xeronciliation of accouots anil amiual audit
lvlaintaincd ihe Pxxecutivc Director's contacis and schedule using Mictosoft Outlook,
Cooxdinated travel anungcment;t for thc Executive Director.

~ Liaised between the 13oaxxi of Directors, potendsl 13oanl of Directors, sponsors, and ILAACP's staff
Organiscd meetings and events induding die organization's annual hmdraiscrs.

~ Produced mid distributed meeting agenda and take meeting rxiinutcs.

August 2006 —Match 2011 Chi."gOo, IL
Wage Withholding Admhdstrator

Completed garnishmcnts for cllrxtts with over 6,000 employee gandshmenu cadi pay period.
Processed all aspects of federal and multi-state uiage atxachnients, including but not limited to tar levies/liens, child
support orders, dvil garnishments, md siudent loans.
Accurately mitcxed gamlsl'unenis in PeopleSofl, I.awson, Ultipro, Oracle, and ACT.
Verified employment priox to garnishment processing.
Rescarched and resolved garnishment related probleun.
Assisi ed employees and explained xesponsibili(ies regarding ganmhmenm

~ Communicated with child support, government, and creditor agencies,

CERTIFICATION
~ Notary Public, State of Illinois

COMPUTER SKILLS
~ Database/Porish I'eoplesoft, Ixtxvson, UldPtx>, Oracle, ACT, Filcmalmr Pro, HR Connection

Microsoft'ffice Worxi, !7stcrI, Outlook, Po~er Point

REFERENCES AVAII~LB UPON REQUEST
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EDUCATION

Roosevelt University

Training and Development, MATD

2015

Roosevelt University

M,A Economics

[GPA 3.5]

Roosevelt University

B.S,B.AAccounting

[GPA 3.4]
1985

TEACHING EXPERIENCE

Concordia University

Adjunct Faculty

Teach a wide range of courses in the MBA curriculum. Responsibilities also

include; revising existing curriculum. Delivery to traditional students and adult

degree seekers, Delivery approaches include face-to-face, online, and

blended,

2014/Present

Triton College

Academic Success Center

Instruct in group and individualized academic support, tutoring and strategic

learning in the areas of Accounting, Finance and Economics.

2013/Present

Roosevelt University

Academic Success Center

Instruct in group and individualized academic support, tutoring and strategic

learning in the areas of Accounting, Finance and Economics.

Triton College

Access to Literacy Program

Instruct adults to improve basic reading, writing skills and computing skills in

Adult Basic Education as a volunteer tutor trained to assist students by

offering one-on-one and srnali group tutoring sessions.

2012/2013

2012/2013

CERTIFICATES

Online Faculty Training

Tutoring Adult Basic Education (ABE)

Tutoring English as a Second Language (ESL)



r AUB ZAUTH BLACK

iNDUSTRy EXPERIENCE

illinois African American Coalition for Prevention

Accountant 2013- Present
Oversee the organizations daily accounting needs, i e. maintaining accounting and reporting

systems. Responsible for assisting in planning and maintaining the annual budget and directing all ILAACp

finandai, project/programs and grant accounting as weil as provide financial reporting materials for grants.

ACCOUNTEMPS/Accountant

SMALL BUSINESS MATTERS/Sole Proprietor 1991- Present

Perform accounts receivable and payable functions. Produce payroll and related reports, manage payroll

service. Reconcile bank statement and general ledger accounts. Prepare cash flow statements and budgets.
Cost jobs and special projects. Compile and prepare management reports and financia( statements. Analyze

the financial condition and performance of client firms. Establish accounting departments from the ground

up for start-up companies. Create accounting policies and procedures. Hire, train, develop and supervise

client's staff to effectively perform bookkeeping and accounting functions,

Amazing Food Iylanufacturing, LLC.

V.P. of Finance 2006 -2009
Coordinated and prepared internal and external financial statements. Provided monthly, quarterly and

year-end analysis. Analyzed cash flow, cost c'ontrols, and expenses. Performed cost accounting. Analyzed

manufacturing operations. Coordinated inventory management. Researched and irnplernented accounting

regulations. Ensured compliance with local, state, and federal reporting requirements. Created business

plans and budgets, Prepared financial statements, financial reports, specialized analysis, and information

reports for this frozen food manufacturer.

Erdatek LLC

Sommersfare Inc.

Senior Accountant/Full Charge Bookkeeper 2004 - 2006
London Fleet/London Taxis Int'I

Senior Accountant/Full Charge Bookkeeper 2004 —2006
Performed all aspects of the bookkeeping and accounting job function, accounts receivable, payable,

payroll, reconciliation, financial statement preparation and analysis for these small businesses,

Village of Maywood

Village Treasurer
Managed the receipt, disbursement and investment of all village funds.

1991—1995

National Futures Association

Senior Auditor 1986—1991
Performed auditing and fmancial analysis for this self-regulatory organization of the commodities industry.

MEMBERSHIPS

Chicagoland Chapter of ASTD (CCASTD

OD Network of Chicago



Winona Jones Agbablaka

Adjunct Faculty at Concordia University Chicago Attorney/Assistant Public Defender ill

(708) 612-6828
wiaebabgs coo

kcountvgov.corn

winia(acomcast.net

Darlene Chappell

Vice President/ Senior Compliance Consultant/AML Compliance Officer at Northern Trust

(773) 965.5305
dctlantrs.corn
dar5305@hotmaiLcom

Hanan Merheb

Director, Academic Success Center
Tdton College

Room A106D

Phone 708-456-0300 Lxt 357
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Section N: Sub-contractina or Teamina (2 uaae maximum'I

The ILAACP will be working with three (3) service providers (described below) targeting youth from the

following Chicago communities: Englewood; Greater Grand Crossing/Auburn-Greshatu; and Roseland. Each

has agreed to be a service provider for the life skiHs development, mentoring, and balanced and restorative

justice programs proposed in this application,

The Teamwork Englewood Jte-Entry Resource Center is designated to service clients from the ages of 16 to

69 with a felony conviction status and is funded through the Department of Family and Supportive Services

with the City of Chicago, As a YADP partner, Teamwork Englewood will manage three (3) separate twelve

(12) week sessions with thirteen (13)youth participants (14 to 18 years of age) per session. Each partner will

be responsible for hiring a project Coordinator to to be trained to delivery the YADp interventions; recruit and

retain youth; and submit weekly reports to the ILAACP. Teamwork Englewood will serve thirty-nine (39)

youth between July 1, 2015 and June 30, 2016.

Target Area Developrnenl Corporation serves youth in Greater Gmnd Crossing and Auburn-Gresham leaving

the Juvenile Justice System or on parole. Current initiatives relate to education, public safety, criminal justice,

economic development, and multi-ethnic coalition building. As a YADP partner, Target Area will manage

three (3) separate twelve (12) week sessions with thirteen (13)youth participants (14 to 18 years of age) per

session. Bach partner will be respottsible for hiring a Project Coordinator to to be trained to delivery the

YADP interventions; recruit and retain youth; and submit weekly reports to the ILAACP. Target Area will

serve thirty-nine (39) youth betwent July 1, 2015 and June 30, 2016.

Soaih Shore Drill Teens d'c Petforndng Arts Ensemble (SSDT) was founded in 1980 to use petforming arts to

engage inner-city youth throu/tout their critical teenage year; mitigate the dangers of gangs, drugs, violence

lk premature parenthood; and guide members towards completing their education and becoming responsible

citizens. As a YADP partner, SSDT will manage three (3) separate twelve (12)week sessions with thirteen

(13)youth patticipants (14 to 18 years of age) per session. Each partner will be responsible for hiring a. Project



Coordinator to to be trained to delivery the YADP interventions; recruit and retain youth; and submit weekly

reports to the ILAACP. SSDT will serve thirty-nine (39) youth between July 1, 2016 and June 30, 2016.

SGA Foutk >f> Fa»>133> Services supports the emotional and social development of Chicago area adolescents

and young adults by providing therapy, prevention, case management and other suppoitive services for

individuals and families. SOA clinicians will deliver the evidence-based, cognitive behavioral therapy

curriculum, "Think First" for one (I) hour per week for each twelve week session delivered by a YADP

Partner.

Bfu»ing Futures was founded in 1994 io provide youth with mentoring programs and activities that focus on

!ife skills, goal setting, and strategic planning. Winning Futuies will pmvide a one-day (4-6 hour), on-site

training to YADP Partners'taff to deliver the mentoring and life skills development intervention using the

Achieving Success curriculum.

TI>e Co»u»u»i'usriee for Foutls J»stiiule (CJYI) is nationally recognized as a leader in the field of

Restorative Jusi.ice (RI).Prior to the start of ilte first YADP session, CJYI will deliver a four-day

Peacemaking Circle Keeper Training for YADP Parttiers'taff.

JJr. Troy Harden, J»depe»de>ir Evaiuarar, is an experienced evaluator who is evaluating the current

implementation of the YADP and will coniiiiue to evaluate the YADP, if awarded the grani. Dr. Harden is

ful!y experienced in all areas necessary for completing the proposed evaluation, including seciiring

Institutional Review Baard approval for the overall research according to ethical guidelines, evaluation design,

participant recruitment, measuremeni development, data collection, data analysis, and report preparation.

Cook Cou»iJ> Juvenile Temporary JJete»ria>r Center (JTJJ>C) >11 Cook Cou»ry Juve»lie Pro(>ari»» (CCJP), in

compliance with rules and regulations, the JTDC will identify residents and allow the II.,AACP and iis

partners access to JTDC in order to establish a positive relationship that will assist in facilitating a linkage to a

community partner delivering tiie YADP upon ihe residmit's release. The CCJP will identify and refer youth

on probation to a community partner delivering the YADP.



EXHIBIT 2

Schedule of Compensation
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Appendix II - Budget Justification Form (Budget Narrative)

Personnel
Narrative Justification: Enter a description of the personnel and fringe benefit funds requested
and how their use will support the purpose and goals of your proposal, If your proposal includes

partner organizations, please briefly explain each organizations role, amount of grant funding

to be dispersed to each organization and how each organization will be held accountable to the
terms of the grant as outlined by the proposal.

ILAACP Staff: Malik Nevels, Executive Director {ann. salary @15%time = $14,850); Reviews and

executes agreements; and provides overall supervision for all agency programs and fiscal

activities,

Isaac McCoy, Special Initiatives Director {SID)(ann. salary @25% time = $13,750);Oversees the

planning, implementation, and evaluation of the YADP. Drafts and submits progress reports,

according to the grant agreement. Ensures Delivery Partners are compliant (program and fiscal)

with the sub-agreement. Coordinates the YADP Steering Committee and is the direct supervisor

for the Special Initiatives Coordinator,

James McCombs, Special initiatives Coordinator (SIC) (ann. salary C4 30% time = $10,800);

Performs day-to-day management of the YADP. Serves as the liaison to the Delivery Partners

Project Coordinator providing technical assistance in the areas of youth recruitment/retention;

supportive services for youth participants; and data collecting and reporting. Develops and

oversee the activities of the Youth Ambassadors.



RPP No. 1333.343g3
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YADP Facilitator ($25/hr x 15hrs/wk x 40 weeks = $15,000); Serves as a co-facilitator of the

YADP interventions (mentoring S. life skills and restorative justice practices using peace circles)

at each Delivery Partner site.

Ruth Black, Accountant (ann, Salary @20% time = $10 800); Drafts and submits ILAACP fiscal

reports, reviews invoices and disperses payments for allowable YADP expenses,

ILAACP Frinee Benefits: Calculated at 21.177%(FICA 7.65%; Unemployment 1.457%;

Retirement/Pension 4%; Worker's Comp 0.740%; Health/Dental/Vision 6.390%;and

Life/Disability,940%)

Partner OrRanizations:

Teamwork Englewood: $22,502,00 —Funds will be allocated to staff (salary and fringe benefits)

delivering the YADP interventions; health snacks; and administrative stipend. Each partner

organization will manage three (3) separate twelve (12) week sessions with thirteen (13) youth

participants (14 to 18 years of age) per session. Each partner will be responsible for providing a

trained staff member to deliver the YAD P's three (3) evidence-based interventions; cognitive

behavioral therapy; mentorlng gt life skills development and; training in balanced and

restorative justice practices, each week of the twelve (12) week session,



RPP No.3553-14393
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Target Area Development Corporation: $22,502,00- Funds will be allocated to staff (salary and

fringe benefits) delivering the YADP interventions; health snacks; and administrative stipend.

Each partner organization will manage three (3) separate twelve (12) week sessions with

thirteen (13) youth participants (14 to 18 years of age) per session. Each partner will be

responsible for providing a trained staff member to deliver the YADP's three (3) evidence-based

interventions; cognitive behavioral therapy; mentoring gt life skills development and; training in

balanced and restorative justice practices, each week of the twelve (12) week session,

South Shore Drill Team; 922,S02.00- Funds will be allocated to staff (salary and fringe benefits)

delivering the YADP interventions; health snacks; and administrative stipend. Each partner

organization will manage three (3) separate twelve (12) week sessions with thirteen (13) youth

participants (14 to 18 years of age) per session. Each partner will be responsible for providing a

trained staff member to deliver the YADP's three (3) evidence-based interventions; cognitive

behavioral therapy; rnentoring & life skills development and; training in balanced and

restorative justice practices, each week of the twelve (12) week session,

The ILAACP will hold each delivery partner -Teamwork Englewood; Target Area Development

Corporation; and South Shore Drill Team —accountable by conducting weekly site visits;

reviewing weekly attendance documents and quarterly progress reports; attendance on weekly

YADP Delivery Partner conference calls; and information gathered via data collection and

analysis from the independent evaluator,
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Contract/Consultant
Narrative Just)ffication: Enter a description of the contract services and/or consultants funds
requested and how their use will support the purpose and goals of your proposal. Please briefly

include the qualifications of each contractor service provider and/or consultant.

YADP Delivery Partner Staff- Project Coordinator; $37,740,00 ($17/hr x 20 hrs/week x 37 weeks

x 3 Delivery Partners) —funds are allocated to delivery partner for a staff person to be trained

to delivery the YADP interventions; recruit and retain youth; and submit weekly reports to the

ILAACP.

YADP Delivery Partner Staff- Project Coordinator FICA: $2,736,15 ($12,580 5 7.25% x 3 Delivery

Partners) —fringe benefits for the staff person coordinating and delivering the YADP,

Delivery Partner Stipend: $16,500.00 ($5,500 x 3 Delivery Partners) -funds allocated to delivery

partner for administrative costs associated with delivering the YADP.

SGA Youth gt Family Services —Cllnicians to Deliver Think First (CBT): $18,720.00(Clinicians:

$80/hr x 36 sessions x 3 sites x 1.5hrs (5 hr prep/1 hr delivery) x 1 clinician = $12,960; Clinical

Supervisor; $80/hr x 36 sessions x 2 hrs (program support) = $5,760) - SGA Youth gt Family

Services provides mental health counseling and social emotional learning services through a

three tiered approach and has done so throughout the agencies history, In line with Tier I,

SGA's work begins by providing universal services in schools and community based settings

across Chicago. Also under Tier I, SGA has a strong history of offering training for both school

and partner agency personnel and students on de-escalation and conflict resolution techniques.
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Parent engagement is extremely important and critical to the work of the agency. Family

engagement is one of the strongest indicators for successful therapeutic/clinical interventions.

SGA Youth gt Family services will provide a clinician to deliver all of the cognitive behavioral

therapy sessions —using the Think First curriculum —for each YADP delivery partner,

Winning Futures'chieving Success Curriculum Mentor gt Life Skills Development Training-

Continued Professional Development; $2,000.00 (One four-hour training for YADP Project

Coordinators gt Project Assistants) —Winning Futures is an award-winning non-profit

organization that empowers youth to succeed through mentoring and strategic planning. They

partner with high schools in metro Detroit to facilitate innovative m ento ring sessions in the

school where they engage youth through trusting relationships with mentors, energizing

experiences, and unforgettable life lessons. This weekly program is unique in that it has a fun,

structured curriculum where mentors teach students though hands-on activities, written

exercises, and group discussions. They focus on character value development, self-exploration,

goal setting, job readiness skills, overcoming obstacles, and strategic planning. Over 95% of

surveyed alumni continue their education past high school. Since 1994, 39,000 students have

been impacted by Winning Futures.

Winning Futures partners with organizations across the country to implement their evidence-

based pr'ogram. The majority of programs Winning Futures runs is with low-income youth

(80%) and 60% of the youth are minorities. They are able to adapt the curriculum in all types of

schools with different youth. On average, Winning Futures hosts 15 in-person trainings per
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year to prepare individuals to successfully implement their curriculum and to learn how to

more successfully work with teens in a motivational workshop setting.

Winning Futures will provide an on-site training for Delivery Partner staff delivering the

mentoring and life skills development intervention. This training will include:

Overview of program

Using online support (PowerPoints, handouts, e-coaching, etc,)

Facilitation tips to enhance student engagement

How to be motivational while teaching the content

Classroom best practice tips

~ Curriculum overview

a Hands-on activities overview (attendees will participate in a number of activities to learn

how to complete them

Winning Futures mentor trainer travel to Chi: $800.00 (lodging, airfare, and meals: $300

lodging; $460 airfare; $40 meals) —Winning Futures is based ln Detroit, Ml so travel expenses

are an additional cost to conduct an in-person training.

Independent Evaluator: $10,000.00-The project evaluation will feature a comprehensive

process (formative) evaluation as well as a rigorous outcomes (summative) evaluation. Dr. Troy

Harden, a highly experienced evaluator will lead the pro)ect evaluation. He ls fully experienced
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in all areas necessary for completing the proposed evaluation, including securing Institutional

Review Board (IRB}approval for the overall research according to ethical guidelines, evaluation

design, participant recruitment, measurement development, data collection, data analysis, and

report preparation.

Community Justice for Youth Institute (GYI) - Restorative Justice Training: $2,000.00 (Four-day

Peacemaking Circle Keeper Training (4 staff I $500/each) - GYI is nationally recognized as a

leader in the field of Restorative Justice (RJ). CJYi's mission is to build capacity for restorative

community- based alternatives to the justice system that prevent and reduce violence, block

the school-to-jail pipeline, support positive outcomes for youth and families, and promote

community safety through RJ education, training and advocacy. CJYI's work is primarily based

ln the Chicago's communities of color area, but we collaborate with organizations, community-

led initiatives, schools and universities throughout the Chicago metro area, the state, U,S. and

internationally to build RJ capacity.

CJYI has perhaps the largest footprint of any restorative justice organization in Chicago, in that

it has fostered connections through our peacemaking circle trainings with individuals,

organizations and agencies throughout the metropolitan area. Over the course of its 10-year

history, GYI has educated and trained more than 10,000 individuals in Restorative Justice and

trained approximately B00 in its Intensive 4-Day training to facilitate peacemaking circles. CJYI's

trainings engage individuals from all walks of life, including: crime victims and ex-offenders,

juveniie detention center youth workers, security and supervisory staff, Juvenile court judges,
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state's attorneys and probation officers, gang and court-involved youth, schoo! social workers

and counselors, educators at ali levels, students and parents, YMCA street Intervention workers

and "Cease Fire" workers, city officials, as weil as religious and community leaders.

Equipment
Narrative Justification: Enter a description of the equipment and how its purchase will support
the purpose and goals of this proposal.

N/A

Materials and Suppiies
Narrative Justification: Enter a description of the Materials and Supplies requested and how

their purchase will support the purpose and goals of this proposal.

General Office Supplies: $1,200.00 ($100 per mo. x 12 months); funds will be used to purchase

general office supplies necessary to support the YADP. Suppiies inciude but not limited to: file

folders, print paper, binders, print toner cartridges, etc,

Printing
Narrative Justification: Enter a description of Printing requested and how their purchase will

support the purpose and goals of this proposal.
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Other Direct Costs
Narrative Justification: Enter a description of each item and how their use will support the
purpose and goals of this proposal.

Healthy Snacks: $10,530.00($2.50/snack x 36 sessions x 39 youth x 3 Delivery Partners)—

provide a snack for youth as they participate in the YADP which occurs after school hours.

Achieving Success Workbooks: 31,008,00 (58,00/workbook x 42 workbooks/site x 3 sites)—

provided to each youth enrolled in the YAPD and is needed participate in the mentoring & life

skills development intervention.

Achieving Success Handbooks; 5224.55 (324.95/handbook x 3 handbooks/site x 3 sites)—

provided to staff delivering the mentorlng & life skills development intervention. The handbook

serves as an instructor's guide to help facilitate the activities found in the Achieving Success

Workbook.

YADP Youth Activities: $2,820 (13 youth x 920 (activity & food) x 3 Delivery Sites x 3 Cohorts =

S2,340; 8 adults x S20 (activity & food) x 3 cohorts = 8480) —Youth activities will take place

during each of the three (3) scheduled cohorts to provide YADP youth the opportunity to

engage in age-appropriate entertainment outside of their community. The majority of youth

residing in low-income communities with higher rates of violence, lack the resources or

opportunities to engage in activities outside of the community they reside and/or attend

school. These activities will serve as an incentive, celebration, and a positive youth
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development opportunity for youth during the YADP. The ILAACP, Delivery Partners and, the

YADP Steering Committee will Identify activities for each of the three cohorts.

Youth Retreat:$ 6,140.50 {Cabin rental, meals, and team building 5 2 days = ($84.50 per person

x 49 people = $4,140.50);Trainers = $2,000) - A year-end retreat to be held in May 2016 at

Camp Kupugani, located in Leaf River, IL, will serve as an incentive for 39 youth (13youth from

each of the three Delivery Partners) who have the highest attendance over the course of the

year. The retreat will provide these YADP youth, along with the YADP Project Facilitator/Trainer

and project Coordinators, with teambullding activities and the opportunity to reflect on what

they'e learned from life skills training, mentoring, and restorative justice, and the challenges

and successes they'e had with YADP.

Travel to YADP Year End Retreat: $1,500.00 (Bus service) -transportation needed to transport

YADP youth (39 youth) and the ILAACP and YADP Delivery Partner staff {approx. 10 adults) to

Camp Kupugani.

YADp Delivery partner Site Visits: $508.50 {Misc. mileage reimbursement for staff projected at

avg. 25 miles per week x 36 weeks @.565per mile; Parking fees, taxi, etc.) —provides

reimbursement for ILAACP staff to travel to deiivery partner sites to conduct site visits and

meetings; travel to YADP Steering Committee meetings,'nd any meetings held by the funder at

their office.

10
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Youth Ambassadors: $2,700.00 (1Youth x 9 mo x $100 per mo x 3 Delivery Partners) —The YADP

Youth Ambassador is designed to develop a core of young adults who have a strong sense of

civic responsibility; a commitment to community development; an awareness of current issues;

strong interpersonal leadership skills; and a willingness to foster relationships among their

peers. The ILAACP wgi achieve these goals by giving youth educational, career, and cultural

opportunities which exposes them to new concepts, ideas, and experiences,

Payroll Management Fee: $1,370.12(Executive Director: Fee per pay period $39.60x 1 FTE x 26

pay periods x 15%on Project = $154.44; SID: Fee per pay period $39.60x 1 FTE x 26 pay periods

x 25% on Project = $257.40; SIC: Fee per pay period $39.60x 1 FTE x 26 pay periods x 30% on

Project = $308.88;Facilitator: PT Fee per pay period $25.77 x 1PT x 20 pay periods = $515.40;

Accnt: PT Fee per pay period $25.77 x 1 PT x 26 pay periods x 20% time allocated to project =

$134)—Payroll fees associated with ILAACP's key personnel overseeing the planning,

implementation, compliance, and evaluation of the YADP.

CS Insurance Strategies: $1,108,00(Proportionate share of ILAACP insurance) —proportional

share of the ILAACP's company insurance. Company insurance is needed to comply with the

current grant agreements.

Ragland gt Associates: $1,250.00 (Proportionate share of ILAACP audit) —proportional share of

the ILAACP's annual audit fees, Financial audits are required to apply and receive funding or

remain in compliance with grant-making entitles.
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Indirect Costs
Narrative Justification: Enter a description of each item and how their purchase will support the
purpose and goals of this proposaL

Sustainability
Narrative Justification: Enter a description of how the applicant organization has entertained
the question of sustainability beyond the V funds (if awarded). Please describe how you intend

to continue the program operations after the grant ends.

The Youth Asset Development Project (YADP) was launched in FY14, with a grant from the Chicago

Public Safety Action Committee: Get in Chicago, and then expanded its services to additional

Chicago communities with a $200,000 grant in FY2015 from Cook County Justice Advisory

Council's (JAC} Violence Prevention, Intervention, and Reduction Demonstration Grant,

In FY15, the ILAACP contracted with an independent evaluator to examine the extent to which

participation in the YADP Is associated with anticipated outcomes and impacts as well as the

extent to which the project has contributed to attainment of YADP Performance Measures. While

the evaluation of the YADP is not complete - program ends in July 2015 —data was collected and

analyzed from the first cohort with findings suggesting the program benefits youth participants. In

an environment where funders are seeking outcome driven programs, the ILAACP has positioned



RFP No. 1553-14393
violence prevention, intervention and Reduction Demonstration Grants [S200,000)

itself to seek additional private and public investments to serve at-risk youth, through the delivery

of YADP's three (3) evidence-based interventions.
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DATE (MMIDDNYYYI

I 5/15/2015
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

SBPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(les) must be endorsed. If SUBROGATION IS WAIVED, sub)sotto
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsement(s).

PRODUCER

(33.2) 566-9700
I "Aic. Noir (312) 566-0965542 S. Dearborn St, Sta. 800

CONTACT
NAME:
PHONE
rare N t ti
E4$AIL
ADDRESS:Chicago ZL 60605

INSURERISI AFFORDING COVERAGE

INEURERA: American Casualty Ccmeanv of R

INSURER a: Continental Casualty Comriany

NAIC 6

20427
INSURED

Zllinois African American Coalition For
Preventl.on
850 W Jackson Blvd, Suite 34D

20443
INSURER C:

INSURER 0:
INSURER E:
INSURER P;

Chicago ZL 60607

POLICY NUMSER

SCHEDULED
AUTOS
NON-DINNED
AUTOS

COVERAGES CERTIFICATE NUMBER: cert zD 1150 REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR AODLISUBRI POLICY EPP POLICY EXPTYPE OF INSURANCE msn'wvnl IMBIIDDIYYYYI INMIDDIYYYYI LIMITS

a x COMMERCIAL GENERAL LIABILITY
EACHOCCURRENCE $ 2,000,000
DAMAGE TO RENTEDCLAIMS.MADE X OCCUR 4 D 142 19214 6/1/2015 6/1/2016 r AcumcarEs rccurrsncsl $ 300, 000
MED EXp (Any ons person) 8 10,000
PERSONALEADVINJURY $ 2,0DD,DDD

GEN'L AGGREGATE UMIT APPLIES PER. GENERALAGGREGATE 8 4 000,000
X POLICY JECT LOC PROOUCIS -COMPIOP AGG $ 4, 000,000

OTHER. $
COMBINED SINGLE LIMITAUTOMOBILE LIABILITY
IEs scddwul

Q ANY AUTO BODILY INJURY (Psr person) 6

BODILY INJURY (Psr accrdsnt) 8
PROPERTYDAMAGEHIRED AUTOS IPsrscddantl

8
8 UMSRELLALIAB ~X occuR

EXCESS LIAB
I I CLAIMS-MADE

DED ( x(RETENTIDNE 10,000
WORKERS COMPENSATION
AND EMPLOYERS'IABIUTY YIN
ANY PROPRIETORIPARTNERIEXECUTIVE
OFFICER/MEMBER EXCLUOEO'r QX NI A
(Mandatory in NH)
If yes, describe under
DESCRIPTION OF OPERATIONS below

1 Property - Commercl.al

4034375345

PHSD1036629

4 0 14219214

6/1/2015 6/3./2016

6/1/2015 6/1/2016

6
X

I STATUTE I I ER

E.L EACH ACCIDENT 8
E L DISEASE-EA EMPLOYEE 8

E.L DISEASE - POLICY LIMIT 8

6/1/2015 6/1/2016 EACHOCCURRENCE 6

AGGREGATE

1,000,DDD

1,000,000

1,000,000
1,000,000
1,000,000

DESCRIPTION OF OPERATIONS I LOCATIONS I VEHICLES (ACORD 101,Addiaonal Remarks Schsdulo, may bs attached rr mrna space rs required)
ZM Rnt Contract Mot 1553-14393, Violence Prevention, Zntarvantion and Reduction Demonstration
Grants for the Justice Advisory Council

Cook County, ita officials, employees and agents are added as additional inaurods with respect togeneral liability as required by written contract.

CERTIFICATE HOLDER CANCELLATION

County of Cook
Office of the Chief Procuremant Officer
118 North Clark Street
Room 1018
Chicago ZL 60602

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLBD BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

ACORD 28 (2014/01)
Er 1888-2014 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD
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Board of Commissioners BOARDAGENDA July I, 2015

PRESIDENT
JUSTICE ADVISORY COUNCIL

15-4084
Presented by: LANETTA HAYNES TURNER, Executive Director, Justice Advisory Council

PROPOSED CONTRACT

Department(s): Cook County Justice Advisory Council

Vendor:
(1)Brighton Park Neighborhood Council, Chicago, Illinois
(2) Enlace Chicago, Chicago, Illinois

(3) Youth Advocate Programs, Harrisburg, Pennsylvania
(4) Illinois African American Coalition for Prevention, Chicago, Illinois

Request: Authorization for the Chief Procurement Officer to enter into and execute

Good(s) or Service(s): Violence Prevention, Intervention, Sc Reduction Services

Contract Value:
(1)Brighton Park Neighborhood Council, $200,000.00
(2) Enlace Chicago, $200,000.00
(3) Youth Advocate Programs, $200,000.00
(4) Illinois African American Coalition for Prevention, $200,000.00

Contract period: 8/1/2015 - 7/31/2016

Potential Fiscal Year Budget Impact; FY 2015 $400,000,00, FY 2016 $400,000.00

Accounts: 499-298

Contract Number(s):
(1)Brighton Park Neighborhood Council, 1553-14393A
(2) Enlace Chicago, 1553-14393B
(3) Youth Advocate Programs, 1553-14393C
(4) Illinois African American Coalition for Prevention, 1553-14393D

Concurrences:
The vendor has met the Minority and Women Business Enterprises Ordinance.

The Chief Procurement Officer concurs.

Summary: The Chief Procurement Ofgcer issued a Request For Proposal (RFP) in accordance with the
Cook County Procurement Code. The above vendors are recommended for award based on the
established evaluation criteria, which include qualifications, experience, and proposed program.

Page 4 of 48



Board of Commissioners BOARDAGENDA July 1, 2015

These contracts are the first set of the JAC's annual Violence Prevention, Intervention, and Reduction
Grant Awards. Additional awards in the amounts of $100,000 (7), $40,000 (8), snd $10,000 (8) will be
submitted to the Board later this fiscal year.

Brighton Park Neighborhood Council: This program will operate in Kelly High School, Davis
Elementary, and Shields Middle School. It will serve 80 13 -19 year old at risk youth. The program will
offer mentoring, restorative justice, trauma-informed counseling, aiierschool tutoring and civic
engagement and case management. The goal is to decrease truancy, conflict with the law and decrease
violence involvement. Additionally, the program seeks to increase protective factors for the youth such
as positive decision-making, academic performance, and leadership. Youth will only enter the program
if they meet certain risk requirements including: chronic truancy, criminal justice or probation
involvement, and chronic disciplinary or behavioral problems at school. The program serves the
Brighton Park neighborhood.

Enlace Chicago: The program is called the "Little Village Youth Safety Network." It is a prevention
targeted program for youth in 5th through 8th grade. Program components include parental engagement,
mental health treatment, mentoring, after school mentoring, and leadership development. The
partnership includes a large amount of smaller community based organizations to create the "Little
Village Youth Safety Network" which includes a shared database between all agencies. Youth will be
identified using CPS early indicator data. The program will serve the Little Village community. The
identified partner agencies are: (1) Beyond the Ball; (2) Central States SER; (3) Chicago Youth Boxing
Club; (4) Sinai Health System; (5) St. Agnes of Bohemia; (6) Saint Anthony Hospital; (7) Telpochcalli
Community Education Project; (8)Universidad Popular; and, (9) YMCA of Metro Chicago's Youth
Safety and Violence Prevention Program.

Youth Advocacy Programs (YAP): YAP is a national organization with local ofiices in jurisdictions
across the country. The local Chicago office has been in operation for many years and has a history of
working with high risk gang involved youth on probation, parole, and in Chicago Public Schools. This
program will specifically target 50 juveniles on probation for gun charges. The program consists of a
small caseload "Youth Advocate" being assigned to each youth to support them throughout the probation
in ail aspects of the youths life. Advocates will help the youth identify personal goals and work towards
them while also staying in compliance with probation. Advocates accompany the youth to court, help
them enroll in school, take them to appointments and whatever else is necessary to keep the youth safe
and on track. There is a no eject no reject policy, meaning every youth referred by probation will be
accepted and none will be ejected regardless of behavior. The program proposal is to serve youth
County-wide, but referrals will be determined by Juvenile Probation and, therefore, may be concentrated
in a certain area.

Illinois African American Coalition for Prevention: The program is titled the "Youth Asset
Development Project." With three partner agencies the program will provide Cognitive Behavioral
Therapy (evidence based practice), mentoring, and balanced and restorative justice training for 117youth
ages 14-18, who are at risk of violence involvement. The program will serve the communities of
Roseland, Auburn-Gresham, Englewood, and Greater Grand Crossing. The identified partner agencies
are: (I) South Side Drill Team dt Performing Arts Ensemble; (2) Target Area Development Corporation;
and, (3) Teamwork Englewood.
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SECTION 1
INSTRUCTIONS FOR COMPLETION OF

ECONOMIC DISCLOSURE STATEMENT AND EXECUTION DOCUMENT

This Economic Dlsdosure Statement snd Execution Document ("EDS") is to bs completed and executed
by every Bidder on a County contract, every Proposer responding to a Request for Proposals, and every
Respondent responding to a Request for Qualifications, and others as required by the Chief Procurement
Oflicer. The execution of the EDS shall serve as the execution of a contract awarded by the County. The
Chief Procurement Officer reserves the right to request that the Bidder or Proposer, or Respondent
provide an updated EDS on an annual basis.

Definitions. Terms used in this EDS and not otherwise defined herein shall have the meanings given to
such terms in the Instructions to Bidders, General Conditions, Request for Proposals, Request for
QualNcations, as applicable.

Affiliate means a person that directly or indirectly through one or more intermediaries, Controls is
Controlled by, or is under common Control with the Person specified.

Applicant means a person who executes this EDS.

Bidder means any person who submits a Bid.

Code means the Code of Ordinances, Cook County, illinois available on municode.corn.

Contract shall include any written document to make Procurements by or on behalf of
Cook County.

Contractor or Contracting Party means a person that enters into s Contract with the
County.

Control means the unfettered authority to directly or indirectly manage governance,
administration, work, and all other aspects of a business.

EDS means this complete Economic Disclosure Statement and Execution Document,
including all sections listed in the index and any attachments.

Joint Venture means an association of two or more Persons proposing to perform a for-
profit business enterprise. Joint Ventures must have an agreement in writing specifying
the terms and conditions of the relationship between the partners and their relationship
and respective responsibility for the Contract

Lobby or lobbying means to, for compensation, attempt to influence a County official or
County employee with respect to any County matter.

Lobbyist means any person who lobbies.

Person or Persons means any individual, corporation, partnership, Joint Venture, trust,
association, Limited Liability Company, sole proprietorship or other legal entity.

Prohibited Acts means any of the actions or occurrences which form the basis for
disqualification under the Code, or under the Certiflcatlons hereinafter set forth.

Proposei means a response to an RFP.

Proposer means a person submitting a Proposal.

Response means response to sn RFQ.

Respondent means a person responding to an RFQ

RFP means a Request for Proposals issued pursuant to this Procurement Code.

RFQ means a Request for Qualifications issued to obtain the qualifications of interested parties.

EDS-i 4/2015



INSTRUCTIONS FOR COMPLETION OF
ECONOMIC DISCLOSURE STATEMENT AND EXECUTION DOCUMENT

Section 1:Instructions. Section 1 sets forth the instructions for completing and executing this EDS.

Section 2: Certifications. Section 2 sets forth cerbfications that are required for contracting parties under
the Code and other applicable laws. Execution of this EDS constitutes a warranty that all the statements
and certifications contained, and afi the facts stated, in the Certifications are true, correct and complete as
of the date of execution.

Section 3: Economic and Other Disclosures Statement. Section 3 is the County's required Economic
and Other Disclosures Statement form. Execution of this EDS constitutes a warranty that all the
information provided in the EDS is true, correct and complete as of the date of execution, and binds the
Applicant to the warranties, representations, agreements and acknowledgemsnts contained therein.

Required Updates. The Applicant Is required to keep all information provided in this EDS current and
accurate. In the event of any change in the information provided, Including but not limited to any change
which would render inaccurate or incomplete sny certification or statement made in this EDS, the
Applicant shall supplement this EDS up to ths time the County takes action, by filing an amended EDS or
such other documentation as is required.

Additional Information. The County's Governmental Ethics and Campaign Financing Ordinances
impose certain duties and obligations on persons or enfities seeking County contracts, work, business, or
transactions, and the Applicant is expected to comply fully with these ordinances. For furthsr Information
please contact ths Director of Ethics st (312) 6034304 (69 W. Washington St. Suite 3040, Chicago, IL
60602) or visit the webeite at cookcountyil.gov/ethics-board-of.

Authorized Signers of Contract and EDS Execution Page. If the Applicant is a corporation, the
President and Secretary must execute the EDS. In the event that this EDS is executed by someone other
than the President, attach hereto a certified copy of that section of the Corporate By-Laws or other
authorization by the Corporation, satisfactory to the County that permits the person to execute EDS for
said corporation. If the corporation is not registered in the State of illinois, a copy of the Certificate of
Good Standing from the stats of incorporation must be submitted with this Signature Page.

If the Applicant is a partnership or joint venture, afi partners or joint venturers must execute the EDS,
unless one partner or joint venture has been authorized to sign for the partnership or joint venture, in
which case, the partnership agreement, resolution or evidence of such authority satisfactory to the Office
of lhs Chief Procurement Officer must be submitted with this Signature Page.

If the Applicant is a member-managed LLC all members must execute the EDS, unless otherwise
provided in the operating agreemsnt, resolution or other corporate documents. If the Applicant is a
manager-managed LLC, the manager(s) must execute the EDS. The Applicant must attach either a
certified copy of the operating agreement, resolution or other authorizabon, satisfactory to the County,
demonstrating such person has the authority to execute the EDS on behalf of the LLC. If the LLC is not
registered in the State of illinois, a copy of a current Certificate of Good Standing from the state of
incorporation must be submitted with this Signature Page.

If the Applicant Is a Sole Proprtietorship, the sole proprietor must execute the EDS.

A "Partnership" "Joint Venture" or "Sole Proprietorship" operating under an Assumed Name must be
registered with the lfiinois county in which it is located, as provided in 805 ILCS 405 (2012), and
documentation evidencing registration must be submitted with the EDS.

EDS-ii 4/2015



SECTION 2

CERTIFICATIONS

THE FOLLOWING CERTIFICATIONS ARE MADE PURSUANT TO STATE LAW AND THE CODE, THE APPLICANT IS CAUTIONED
TO CAREFULLY READ THESE CERTIFICATIONS PRIOR TO SIGNING THE SIGNATURE PAGE. SIGNING THE SIGNATURE
PAGE SHALL CONSTITUTE A WARRANTY BY THE APPLICANT THAT ALL THE STATEMENTS, CERTIFICATIONS AND
INFORMATION SET FORTH WITHIN THESE CERTIFICATIONS ARE TRUE, COMPLETE AND CORRECT AS OF THE DATE THE
SIGNATURE PAGE IS SIGNED. THE APPLICANT IS NOTIFIED THAT IF THE COUNTY LEARNS THAT ANY OF THE
FOLLOWING CERTIFICATIONS WERE FALSELY MADE, THAT ANY CONTRACT ENTERED INTO WITH THE APPLICANT SHALL
BE SUBJECT TO TERMINATION.

A. PERSCINS AND ENTITIES SUBJECT TO DISQUALIFICATION

No person or business entity shall be awarded a contract or sub-contract, for a period of five (5) years from the date of
conviction or entry of a plea or admission of guilt, civil or criminal, if that person or business entity:

2)

3)

4)

5)

6)

Has been convicted of an act committed, within the State of illinois, of bribery or atlempting to bribe an ofiicsr or
employee of a unit of state, federal or local government or school district in the Stats of illinois In that oflicer's or
employee's official capacity;

Has been convicted by federal, state or local government of an act of bid-rigging or attempting to rig bids as defined
in the Sherman Anti-Trust Act and Clayton Act. AcL 15 U.S.C.Section 1 et seq.;

Has been convicted of bid-rigging or attempting to rig bids under the laws of federal, state or local government;

Has been convicted of an act committed, within the State, of price-fixing or attempting to fix prices as dsfined by ths
Sherman Anti-Trust Act and ths Clayton Act. 15 U.S.C.Section 1, stsequ

Hss been txrnvicted of price-fixing or attempting to fix prices under the laws the Stats;

Has been convicted of defrauding or attempting to defraud any unit of state or local government or school district
within the Sials of illinois;

B.

7) Has made an admission of guilt of such conduct as set forth in subsections (1) through (6) above which admission is
a matter of record, whether or not such person or business entity was subject to prosecution for the ofiense or
offsnses admitted to; or

8) Has entered a plea of nolo contendere to charge of bribety, price-fixin, bid-rigging, or fraud, as set forth in sub-
paragraphs (I) through (6) above.

In the case of bribery or attempting to bribe, a business entiiy may not be swarded s contract if an official, agent or employee
of such business snfity committed ths Paihibited Act on behalf of the business entity and pursuant to the dimction or
authorization of an oflicer, director or other msponsible offidal of the business entity, and such Prohibited Act occurred within
three years prior to the award of the contract. In addition, a business entity shall be dlsqualified if sn owner, partner or
shareholder controlling, directly or Indirectly, 20Yv or more of the business entity, or an officer of ths business enfity has
performed any Prohibited Act within five years prior to the award of the Contract

THE APPLICANT HEREBY CERTIFIES THAT: The Applicant has read the provisions of Section A, Persons and Entities
Subject tc Disqualificafion, that the Applicant has not commi! ted any Prohibited Act set forth in Sechon A, and that award of
the Contract to the Applicant would not violate the provisions of such Section or of the Code.

BllhRIGGING OR BID ROTATING

THE APPLICANT HERESY CERTIFIES THAT: In accordance wifh 720 ILCS 5/33 E-11, neither the Applicant nor any
A%listed Entity is barred fiom award of this Con!rect as a result of s conviction for the violation of Stats laws prohibfidng hid-

rigging or hi d rotating.

DRUG FREE WORKPLACE ACT

THE APPLICANT HEREBY CERTIFIES THAT: The Applicant will provide s drug free work place, ss requimd by (30 ILCS 580/3),

EDS-1 S12015



D. DELINQUENCY IN PAYMENT OF TAXES

THE APPLICANT HEREBY CERTIFIES THAT: The Applicant is not an owner or a party responsible for the payment of any tax

or fee administered by Cook County, by a local municipaKy, or by the illinois Oepaifment of Revenue, which such tsx or fee Is

delinquent, such as ber award ofa conhact or subcontract pursuant to the Code, Chapter 34, Sscffon 34-1Tf.

E. HUMAN RIGHTS ORDINANCE

No person who is a party to a contract with Cook County ("County" ) shaff engage in unlawful discrimination or sexual harassment

against any individual in the terms or condiTions of employmsnt, credit, public accommodations, housing, or provision of County
fadlitiss, services or programs (Code Chapter 42, Section 42QO et seq.).

F. ILLINOIS HUMAN RIGHTS ACT

THE APPLICANT HEREBY CERTIFIES THAT: It is in compfrance with the Illinois Human Righls Act (775 ILCS &2-105), and
agrees to abide by the aequi rements of the Act as part ofits contractual obligations.

G. INSPECTOR GENERAL (COOK COUNTY CODE, CHAPTER 34, SECTION 34.174and Section 34-250)

The Applicant has not willfully felled to cooperate In an investigation by the Cook County Independent Inspector General or to
report to ths Independent inspector General any and all information concerning conduct which they know to involve corruption, or
other criminal activity, by another counly employee or official, which concerns his or her office of employment or County related
transacffon.

The Applicant has repoAed directly and without any undue delay any suspected or known fraudulent activity in the County's
Pmcurement process to the Office of the Cook County Inspector General.

H. CAMPAIGN CONTRIBUTIONS (COOK COUNTY CODE, CHAPTER 2, SECTION 2485)

THE APPLICANT CERTIFIES THAT: It hss read and shall comply with the Cook County's Ordinance concerning campaign
conbibutions, which is codified at Chapter 2, Division 2, Subdivision li, Secffon 555, and can be read in iis entirety at
www.municode corn.

I. GIFT BAN, (COOK COUNTY CODE, CHAPTER 2, SECTION 24I74)

THE APPLICANT CERTIFIES THAT: It has read snd shall comply with the Cook County's Ordinance concerning receiving and
solicfftng gifts and favors, which is codiffad at Chapter 2, Division 2, Subdivision 8, Section 574, and can be read in iis enfirety at
www.municode.corn.

LIVING WAGE ORDINANCE PREFERENCE (COOK COUNTY CODE, CHAPTER 34, SECTION 34-180;

Unless expressly waived by the Cook Couniy Board of Commissioners, the Code requires that a living wage must be paid to
Individuals employed by s Contractor which has a County Contract and by all subcontractors of such Contractor under a County
Contract, throughout the duration of such County Contract. The amount of such living wage is annually by the Chief Financial

Officer of the County, and shall be posted on the Chief Procurement Officer's website.

The term "Contract" as used in Section 4, I, of this EDS, speciTicaffy excludes conbacts with the following:

1) Not-For Profft Organizations (defined es 4 corporation having tax exempt statue under Secffon 501(C)(3)of the United

State Internal Revenue Code and recognized under ths fflinois State not-for -profit lsw);

2) Community Development Block Grants;

3) Cook County Works Department;

4) Sherifl's Work Alternative Program; and

5) Department of Conection inmates.
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SECTION 3

REQUIRED DISCLOSURES

1. DISCLOSURE OF LOBBYISTCONTACTS

List all pemons that have made lobbying contads on your behalf with respect to this contract:

Name
N/A

Address

2. LOCAL BUSINESS PREFERENCE STATEMENT (CODE, CHAPTER 34, SECTION 34430)

Local business means a Person, including a foreign corporation authorized to transact business in illinois, having a bona fide

establishment located within the County at which it is transacting business on the date when a Bid is submitted to the County, and
which employs the majority of its regular, full-time work force within the County. A Joint Venture shall constitute a Local Business if one
or more Persons that qualify as a "Local Business" hold interests totaling over 50 percent in the Joint Venture, even if the Joint Venture
does not, at the time of the Bid submittal, have such a bona fide establishment within the County.

a) ls Applicant a "Local Business" as defined above7

Yes: X.
No:

b) If yes, list business addresses within Cook County:

850 W. Jackaoft Blvd. STE 640 Chicago, IL 60607

c) Does Applicant employ the majorily of its regular full-arne workforce within Cook County7

X
Yes: No:

3. THE CHILD SUPPORT ENFORCEMENT ORDINANCE (CODE, CHAPTER 34, SECTION 34-172)

Every Applicant for a County Prtvgege shall be in fus compliance with any child support order before such Applicant is entitled to receive or
renew e County Privilege. When delinquent chi(B support exists, the County shall not issue or renew any County Privilege, and may
revoke any County Privilege.

All Applicants am required to review the Cook County Affidavit of Child Support Obggatlons attached to this EDS (EDS-5) and
complete the Afgdavit, based on the instructions in the Affidavit.
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4. REAL ESTATE OWNERSHIP DISCLOSURES.

The Applicant must indicate by checking the appmpriate provision below and providing all required informabon that either:

a) The following is a complete list of sll reel estate owned by ths Applicant in Cook County:

PERIIIIANENT INDEX NUMBER(S):

(ATTACH SHEET IF NECESSARY TO LIST ADDITIONAL INDEX
NUMBERS)

OR:
X

b) The Applicant owns no real estate In Cook County.

S. EXCEPTIONS TO CERTIFICATIOHS OR DLSCLOSURES.

If the Applicant is unable to certify to any of the CerlEcations or any other statements contained in this EDS and not explained elsewhere in

this EDS, the Applicant must explain below:

If the lettem, 'NA", the word "None or "No Response appears above, or if the space is leit blank, it will be conclusively presumed that ths
Applicant csrNied to all Certigcstions and other statements contained in this EDS.
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COOK COUNTY DISCLOSURE OF OWNERSHIP INTEREST STATEfifiENT

The Cook County Cods of Ordinances (t2-510 et sec.) requires that any Applicant for any County Action must disclose Informafion
concerning ownership Interests in the Applicant. This Disclosure of Ownership Interest Statement must be completed with sfi
information current as of the date this Statement is signed. Furthsrmore, this Statement must be kept current. by rifing sn amended
Statement, unfit such time as the County Board or County Agency shall take action on the application. The information contained in

Ibis Statement will be maintained in a database and made available for public viewing.

If you are asked to list names, but there are no applicabls names to list, you must state NONE. An incomplete Statement wiN be
returned end any action regarding this contract will be delayed. A failure to fully compty viith the ordinance may result in the action
taken by ths County Board or County Agency being voided.

"App/icanr'eans sny Entity or person making sn application to the County for any County Action.

"County Action" means any action by a County Agency, a County Department, or the County Board regarding an ordinance or
ordinance amendment, a County Board approval, or other County agency approval, with respect to contracts, leases, or sale or
purchase of real estate.

"Person" "EnNy" or "Legal Entity" means a sole proprietorship, corporation, partnership, association, business trust, estate, two or
more persons having a joint or common interest, trustee of a land trust, other commercial or legal enfity or any beneficiary or
beneiiciaries thereof.

This Disclosure of Ownership Interest Statement must be submitted by:

1.An Applicant for County Action and

2. A Person that holds stock or a beneficial interest in the Applicant gifit is listed on the Applicant's Statement (a "Holder" ) must fiie a
Statement and complete /ft only under Ownership Interest Declaration.

Please print or type responses clearly snd legibly. Add additional pages if needed, being careful to idenIify sech porfion of the form to
which sech addaonsl page mfers.

This Statement is being made bythe [ X ]Applicant or [ ] Stock/Beneficial Interest Holder

This Statement ls an: [ ] Original Statement or [ ]Amended Statement

Identifying Information;
illinois African American Coalition for Prevention

Name

D/B/A: FEIN NO/SSN (LAST FOUR DIGITS):

s«ss««mM. 850 W. Jackson Blvd. STE 340
Chicago st ]~ 2

Ph
312.850.4444

F N b
312.850.4446

Cook County Business Registrarion Number:
(Sole Proprietor, Joint Venture Parinetshgt)

Corporate File Number (If applicable):
4605402

Form of Legal Entity:

[ ] Sole Proprietor [ ] Partnership [ ] Corporafion [ l Trustee of Land Tmst

[ l Business Trust [ ] Estate [] Associadon [ ] Joint Venture

[ ] Other (describe)
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Ownership Interest Declaraeon:

List the name(s), addmss, and percent ownership of each Person having a legal or beneficial interest (including ownmship) of
more than five percent (5%) in the Applicant/Holder.

Name Address Percentage interest in

Applicant/Holder

N/A APPLICANT IS A NOT FOR PROFIT CORPORATION

If the interest of any Person listed in (1)above is held as an agent or agents, or a nominee or nominees, list the name and
address of the principal on whose behalf ths interest is held.

Name of Agent/Nominee Name of Principal Principal's Address

Is the Applicant constructively controlled by another person or Legal Entity? [ ] Yes I ] No

If yes, state the name, address and perceniage of beneficial interest of such person, and the relationship under which such
control is being or may be exercised.

Name Percentage of
Beneficial Interest

Relationship

Corporate Oflicers, Members and Partners Information:

For all corporations, list the names, addresses, and terms for all corporate officers. For all limited liability companies, list the names,
addresses for atl members. For alt psrtnerships and joint ventures, fist the names, addresses, for each partner or joint venture.

Name Address Title (specify title of
Office, or whether manager
or partner/joint venture)

Myrtis Sullivan 1415 N. Dearborn Chicago, IL 60610 Chairperson

David Day 8600 S. Dorchester Chicago, IL 60619 Treasurer

William Godwin 7404 S. Merrill Chicago, IL 60649 Secretary

Term of Qtfice

3 years

3 years

3 years

Dec!aration (check the applicable box):

[ ] I state under oath that the Applicant has withheld no disclosure as to ownership interest in the Applicant nor reserved
any information, data or plan as to the Intended use or purpose for which the Applicant seeks County Board or other County

Agency action.

I ] I state under oath that the Holder has withhaldno disdosure as to ownership intwest nor reserved any information required to
be disclosed.
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Malik S. Nevels, J.D.
Name uthorized Applicant/Holder esentative (please print or type)J
Signature

mnevelsilaacp.org
E-mail address

Executive Director
Title

5/14/15
Date

312.850.4444
Phone Number

Subscr/155l4o and sworn before ma.
this~\dayof tyt +20l>

Notary Public Signature

My commission expires:

i ~- 2..O-
Notary Seal

OFFICIAL SEAL
JUUElTE M. DAVIS

NOTARY Pun LIC -RfATE OF ILLINOIS
MY COMMISSION EXPIRES: OECEMRER ze. RII5
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COOK COUNTY BOARD OF ETHICS
69 W. WASHINGTON STREET, SUITE 3040

CHICAGO, ILLINOIS 60602
312/603P304 Office 312/603-9988 Fax

FAMILIAL RELATIONSHIP DISCLOSURE PROVISION

Neootism Disdosure Reuuirement:

Doing a significant amount ofbusiness with the County requires that you disclose to the Board of Ethics tbe existence of any familial
relationships with any County employee or any person holding elective office in the State of Illinois, the County, or in any
municipality within the County. The Ethics Ordinance defines a significant amount of business for the purpose of this disclosure
requirement as more than $25,000 in aggregate County leases, contracts, purchases or sales in any calendar year.

If you are unsure of whether the business you do with the County or a County agency will cross this threshold, err on the side of
caution by completing the attached familial disclosure form because, among other potential penalties, any person found guilty of
failing to make a required disclosure or knowingly filing a false, misleading, or inoomplete disclosure will be prohibited &om doing
any business with the County for a period of three years. The required disclosure should be filed with tbe Board of Ethics by January
1 of each calendar year in which you are doing business with the County and again with each bid/proposal/quotation to do business
with Cook County. The Board ofEthics may assess a late filing fee of$100per day sitar an initial 30-day grace period.

The person that is doing busutms with the County must disclose his or her familial relationships. If the person on the County lease or
contract or purchasing from or selling to the County is a business entity, then the business entity must disclose the familial
relationships of the individuals who are and, during the year prior to doing business with the County, were:

~ its board ofdirectors,
~ its otftcers,
~ its employees or independent contractors responsible for Ihe general administration of the entity,
~ its agents authorized to execute documents on behalf of the entity, and
~ its employees who directly engage or engaged in doing work with the County on behalf of the entity.

Do not hesitate to contact the Board of Ethics at (312) 6034304 for assistance in determining the scope of any required familial
relationship disclosure.

Additional Definitions:

"Familial relationship" means a person who is a spouse, domestic putner or civil union partner of a County employee or State,
County or municipal official, or any person who is related to such an employee or official, whether by blood, marriage or adoption, as
a:

C Parent
0 Child
C Brother
0 Sister
0 Aunt
0 Uncle

Niece
I: Nephew

0 Grandparent
0 Grandchild
0 Father-in-law
0 Mother-in-law
C Son-in-law
'aughter-in-law

C Brother-in-law
C Sister-in-law

0 Stepfather
0 Stepmother
C Stepson
0 Stepdaughter
~ Stepbrother
0 Stepsister
0 Half-brother
0 Balf-sister
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COOK COUNTY BOARD OF ETHICS
FAMILIAL RELATIONSHIP DISCLOSURE FORM

A. PERSON DOING OR SEEKING TO DO BUSINESS WITH THK COUNTY

illinois African American Coalition for Prevention

850 W. Jackson Blvd. STE 340 Chicago, IL 60607
Address ofPerson Doing Business with the County:

Phone number of Person Doing Business with the County:

Email address ofPerson Doing Business with the County:

If Person Doing Business with the County is a Business Entity, provide the name, title and contact information for the
individual completing this disclosure on behalf of the Person Doing Business with the County:

Malik S. Nevels, J.D., Executive Director 312.850.4444 mnevelsi3ilaacp.org

B. DESCRIPTION OF BUSINESS WITH THK COUNTY
Append additional pages as needed and for each County lease, contract purchase or sale sought and/or obtained
during the calendar year of this disclosure (or the proceedurg calendar year ifdisclosure is made on January i),
identifyt

The lease number, contract number, purchase order number, request for proposal number and/or request for qualification
number associated with tbe business you are doing or seeking to do with the County:

RFP No. 1 553-14393

200,000
The aggregate dollar value of the business you are doing or seeking to do with the County: S

The name, title and contact information for the County official(s) or employee(s) involved in negotiating the business you are
doing or seeking to do with the County:

N/A

The name, title and contact information for the County official(s) or employee(s) involved in managing the business you are
doing or seeking to do with the County:

N/A

C. DISCLOSURE OF FAMILIAL RELATIONSHIPS WITH COUNTY EMPLOYEES OR STATE. COUNTY OR
MUNICIPAL ELECTED OFFICIALS

Check the box that applies and provide related information where needed

The Person Doing Busmess with the County is an individual and there is no familial relationship between this individual
and any Cook County employee or any person holding elective office in the State of Illinois, Cook County, or any
municipality within Cook County.

X Tbe Person Doing Business with the County ls a business entity and there is ne familial relationship between any member
of this business entity's board of directors, oflicers, persons responsible for general administration of the business entity,
agents authorized to execute documents on behalf of the business entity or employees directly engaged in contractual work
with the County on behalf of the business entity, and any Cook County employee or any person holding elective oflice in the
State of illinois, Cook County, or any muaicipality within Cook County.
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COOK COUNTY BOARD OF ETHICS
FAMILIAL RELATIONSHIP DISCLOSURE FORM

The Person Doing Business with the County is an individual and there is a familial relationship between this individual

snd at least one Cook County employee and/or a person or persons holding elective office in the State of Illinois, Cook
County, and/or any municipality within Cook County. The familial relaflonships are as follows:

Name of Individual Doing
Business with the County

Name ofRelated County Title snd Position of Related Nature ofFamilial

Employee or State, County or County Employee or State, County Relationship
Municipal Elected Oflicial or Municipal Elected Official

Ifmore space is needed, attach an additional sheet following the above format,

The Person Doing Business with the County is a business cnflty and there is a familial relationship between at least one
member of this business entity's board of directors, officers, persons responsible for general admimstration of the business
entity, agents authorized to execute documents on behalf of the business entity and/or employees directly engaged in
contractual work with the County on behalf of the business entity, on the one hand, and at least one Cook County employee
and/or a person holding elective office in the State of Illinois, Cook County, and/or any municipality within Cook County, on
the other. The familial relationships are as follows:

Name of Member of Board
of Director fln Business
Entity Doing Business with
the County

Name of Related Couaty Title and Position of Related Nature of Familial

Employee or State, County or County Employee or State, County Relationship
Municipal Elected Official or Municipal Elected Official

Name of Officer for Business Name ofRelated County Title and Position ofRelated Nature ofFamilial
Entity Doing Business with Employee or State, County or County Eruployee or State, County Relationship
the County Municipal Elected Oillcial or Municipal Elected Oiflcisl
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Name of Person Responsible
for the General
Administration of the
Business Entity Doing
Business with the County

Name ofRelated County Title aad Position ofRelated Nature ofFamilial
Employee or State, County or County Employee or State, County Relationship
Municipal Elected Oflicial or Municipal Elected Oiflcial

Name ofAgent Authorized
to Execute Documents for
Business Eaiity Doing
Business with tbe County

Name of Related County Title and Position of Related Nature ofFamilial
Employee or State, County or County Employee or State, County Relationship
Municipal Elected Offlcial or Municipal Elected Official

Name ofEmployee of
Business Entity Directly
Engaged in Doing Business
with the County

Name of Related County Title and Position of Related Nature of Familial
Employee or State, County or County Employee or State, County Relationship
Municipal Elected Official or Municipal Elected Official

Ifmore space is needed, attach an additional sheet following the above format.

VERIFICATION: To the best ofmy knowledge, tbe information I have provided on this disclosure form is accurate and complete. I
ackngmladge that an inaccurate or incomplete disclosure is punishable by law, including but not limited to fines and debarment.

M J"-~
Signature ofRecipient Date

SUBMIT COMPLETED FORM TO: Cook County Board ofEthics
69 West Washington Street, Suite 3040, Chicago, Illinois 60602
Office (312) 603-4304- Fax (312) 603-9988
CookCounty.Ethics@cookcountyihgov

Spouse, domestic partner, civil union partner or parent, child, sibling, aunt, uncle, niece, nephew, grandparent or grandchild
by blood, marriage (i.e. in laws and step relations) or adoption.
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SECTION 4

CONTRACT AND EDS EXECUTION PAGE
PLEASE EXECUTE PAGES 13.14. IS 15

The Applicant hereby certifies and warrants: that all of the statements, certifications and representations set forth in this EDS are true,
complete and correct; that the Applicant is in full compliance and will continue to be in compliance throughout the term of the Contract or
County Privilege issued to the Applicant with all the policies and requirements set forth in this EDS; and that all facts and information
provided by the Applicant in this EDS are true, complete and correcb The Applicant agrees to inform the Chief Procumment Officer in
writing if any of such statements, certifications, representations, fatss or information becomes or is found to be untrue, incomplete or
incorrect during the term of the Contract or County Privilege.

ILWiNK 4fiQA hii/j@'lQQQii,~
Corporation's Name 'F/FK PIESVSW TityhI

q>~ &m-ww++

iJtj&AA~
Secretary Signature

Execution by Corporation

5ViITig SULi iVJL 4
President's Printed Name and Signattia J
MV~A~Q(N~Ii -QM
Email

6/>4/'ig
Date

Execution by LLC

LLC Name *Member/Manager Printed Name and Signature

Dale Telephone and Email

Execution by Partnership/Joint Venture

Partnership/Joint Venture Name *Partner/Joint Venturer Pdinted Name and Signature

Date Telephone and Email

Execution by Sole Proprietorship

Printed Name Signature Assumed Name (if applicable)

Date Telephone and Email

iy - 2 d2- WO r ~

EDS-13

Subscgisd and sworn to before me this
day of iVI IILut, 20'~

My commission expires:

m. 81=-
No Public Signature Notary Seal

'If the operating agreement, partnership agreement or governing documents requiring execution by mulgple members, managers,
partners, or joint venturers, please complete and

'" ' ' ' " "utlon Pages.

OFFICIAL SEAL
JULIETTE M. DAVIS

IWKARY PUBLIC -SlAYB OF ILLINOIS
MY COMMISSION BXFIRBBBBCBMBBR2S, 2SII



SECTION 5
COOK COUNTY SIGNATURE PAGE

ON BEHALF OF THE COUNTY OF COOK, A BODY POLITIC AND CORPORATE OF THE STATE OF ILLINOIS, THIS CONTRACT IS HEREBY EXECUTED BY,

COOK COUNTY CHIEF PROCUREMENT OFFICER

CATEDATCHICAGO.ILLIHOISTHIS /4 DIECT JFrIL/
S

,20 l5

IN THE CASE OF A BID/ PROPOSAURESPONSE, THE COUNTY HEREBY ACCEPTS:

THE FOREGOING BID/PROPOSAL/RESPONSE AS IDENTIFIED IN THE CONTRACT DOCUMENTS FOR CONTRACT NUMBER

rSaa -i~X0Ws 7r

OR

ITEM(S), SECTION(S), PART(S):

TOTAL AMOUNT OF CONTRACT; $ ~G', C'G'&

(DOLLARS AND CENTS)

FUND CHARGEABLE:

APPROI/ED AS TO FORM'.

ASSISTANT STATE'S ATTORNEY

(Required on contrads over $ 1,000,000.00)

Sp,:,1AT. OF

"c$
PROU o NIISSIDNEBS

OOXCOuNTICDM

q, g $035
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